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A Report by Committee- Preparation of Group-Wise (A Separate 100 Point Vacancv) Based Reservation Roster Register for PwBDs

l). Reference/ Office Order

A committee was constituted by School of Planning and Architecture (SPA) Bhopal, for

preparation of Group-wise (a separate 100 point vacancy) based reservation roster

register for the Persons with Disabilities (PwD) in line with the latest order(s) of

the Department of Personnel and Training(DoPT), Government of India (Gol), vide

Office OrderNo. SPAB/Admin./F.No.09/2026/568 dated 27.03.2026 (Annexure-I).

II). Constitution of the Committee is as follows:

1.

2.

3.

4.

Prof. Natraj Kranthi
Liaison Officer, Reservation for
SC/ST/OBC/EWS/PwD (in post & services)

Prof. Tapas Mitra
Interim Chief Vigilance Officer

Asst. Registrar (Administration)

Consultant (IA)

- Chairperson

- Member

- Member

- Member

Note - Shri Dhan B. Poon, Jr. Superintendent (Administration) is the coordinator for the

meetings.

III). Meetings Conducted
The committee met on 09.04.2026, 16.04.2026 and 29.04.2026 and has carefully

examined the details pertaining to the sanctioned posts, vacant posts, and filled-up

posts, based on the reservation categories (across both vertical and horizontal).

IV). Relevant Documents referred

The committee has carefully examined various relevant documentssuch asOffice

Memorandum, Notifications, Compendium of Instructionsof the DoPT, and other

relevant documents and Office Orders of SPA Bhopal. These orders or documents

include the following:
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1.

2.

3.

4.

5.

Office Memorandum No.36035/02/2017-Estt (Res) dated 15.01.2018 issued by

Ministry of Personnel, Public Grievances & Pensions (MPPGP), DOPT, Gol

regarding Reservation for the Persons with Benchmark Disabilities (PwBD).

No.36035/02/2017-Estt (Res) dated 25.03.2019 issued by MPPGP, DopT Gol

regarding Frequently Asked Questions (FAQs) on reservation to Persons with

Benchmark Disabilities in posts/services under Central Government.

Office Memorandum No. 36012/1/2020-Estt.(Res.-ll) dated 17.05.2022 issued by

MPPGP, DopT, Gol regardingReservation in promotion to Persons with

Benchmark Disabilities.

F.No.36011/1/2022-Estt.(Res-l) dated 14.10.2022 issued by MPPGP, DOPT, Gol

regarding compendium of instructions on reservation in appointments in

posts/services in the central government.

Detailed Project Report 2017 of SPA Bhopal.

V). Observations

1. Faculty and Non-Faculty Posts: Total Sanctioned versus Filled-up posts at SPA Bhopal

Out of a total of 153 sanctioned posts (both Faculty and Non-Faculty), 128 posts have already

been filled-up as on date. The details of Group-wise sanctioned posts are as follows:

Group

c
Grand Total

Faculty

73

Non-Faculty

13*

33

Total
86

33

34

153

*includes one statutory post of Registrar

As on date, the following are the details of both Faculty and Non-Faculty postsas per the details

provided by the Administration Section of SPA Bhopal:

School of Planning and Architecture, Bhopal 31



A Report by Committee- Preparation of Group-Wise (A Separate 100 Point Vacancy) Based Reservation Roster Register for PwBDs

2. Faculty posts

Out of a total number of 73sanctioned faculty posts, 66 posts have been filled-up and 7 posts

are vacant (Annexure-2).After a careful examination of the relevant records, it is observed that

althoughfaculty posts have been filled across the vertical reservation categories i.e., SC, ST,

OBC and EWS; no faculty post has been filled-up(either through direct recruitment or by
promotion) todate under the horizontal reservation for thePwBDs.

3. Non-Faculty posts

Out of a total number of 80 sanctioned (Group-A: 13, Group-B: 33, Group-C: 34) non-faculty

posts, 62 posts have been filled-up and 18 posts are vacant (Annexure-3). After a careful

examination of relevant records, it is observed that no post under the horizontal reservation
for PwBDs in Group-A and Group-B has been filled either through direct recruitment or

by promotion. However, in Group-C, only one post has been filled through direct

recruitment todatefor the PwBDs. The details of the above-mentioned recruitment under

PwBD category are given below:

Identified
suitable for

persons with
benchmark
disabilities

Name of

the
persons

hethe
the

person
appoint

RemaYear of
Recruit
ment

2015

Cycle
No.

1

Point
No.

Nam
e of
the
Post

Jr.
Asst.

Unres
erved appointed
orcovered under and date of

ed
is in

rks,

the following
respective
categories

o o es no

Reser
ved

OBC

the
appointme

if anya,b,c

and
(d&e) ornt

none

Ghanshyam
Rai c

4. SPA Bhopal followspost-based roster for vertical reservation categories along with

horizontal reservation for PwBDs. This was included in all the previous

advertisements for recruitments for both faculty and non-faculty posts.However, it is

observed that noseparate roster was maintained for PwBD category.
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VI). Recommendations

Based on the above observations, the Committee recommends the following:

1.

2.

Applicable RRs - As the new uniform Recruitment Rules (RRs) for the Faculty&

Non-Faculty posts has already been adopted by SPA Bhopal on 10thApril 2026 in

the 60thBoG meeting, the same shall be strictly adhered for any future

recruitment.

PwBD Reservation —All provisions for PwBD reservation (both for direct

recruitment and promotion) to be followed at SPA Bhopal to be as

perCompendium of Instructions on Reservation in Appointments in

Posts/Setvices in the Central Governmentdated 14.10.2022 by DOPT, Gol or any
revised/ updated order by Gol as applicable. A few key provisions of the above

mentioned compendium are as follows:

a.

b.

c.

PwBD reservation percentage - As regards the reservation for PwBD, it is

mandatory to comply with provisions relating to persons with benchmark

disability (PwBDs) (Section-3) Accordingly, 4% of the total number of

vacancies are to be filled up by direct recruitment and 4% by promotion, in the

cadre strength in each group of posts i.e., Groups A, B and C shall be

reserved for persons with benchmark disabilities.

Reservation for PwBD in Direct Recruitment (Group_ wise): Cycles of 100

points-The above mentioned roster shall be adhered for determining/effecting

reservation for the Personswith Benchmark Disabilities - one each for Group

'A'posts filled by direct recruitment, Group 'B' posts filled by direct recruitment

and Group 'C' posts filled by direct recruitment.

— In line with B (2) of the aboveReservation for PwBD in Promotion

mentioned Compendium, in case of promotion, four percent of the total

number of vacancies in the cadre strength within Group 'C, from Group 'C to
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d.

e.

Group 'B', within Group 'B' and from Group 'B' to the lowest rung of Group 'A'

shall be reserved for PwBDs. Reservation in promotion shall be applicable in

the cadres in which the element of direct recruitment, if any, does not exceed

75%.

Effecting Reservation (for direct recruitment and by promotion) - As per the

above mentioned Compendium of Instructions Section-7, each register shall

have cycles of 100 points and each cycle of IOOpoints shall be divided into

four blocks, comprising the following points:

• ISt Block - point No. 01 to point No. 25

• 2ndBlock - point No. 26 to point No. 50

• 3rdBlock- point No. 51 to point No. 75

• 4thBlock - point No. 76 to point No. 100

Points 1, 26, 51 and 76 of the roster shall be earmarked for PwBDs — one point each

for category under (a), (b), (c) of Para 2.2 above, respectively, and one point for

category (d) and (e) conjointly. The Head of the establishment shall ensure that

vacancies identified at Sl. No. 1, 26, 51 and 76 are earmarked for the respective

categories of the PwBD. However, the Head of the Department shall decide the

placement of the selected candidate in the roster/ register. In other words, the

category to be appointed first will be decided by the Head of the Department based

on the functional requirement.

Quantum of Reservation (for direct recruitment and by promotion)— In the

case of direct recruitment, quantum of reservation shall be as per the 3-A(2)

of the Compendium of Instructions, whereas in the case of promotion, it shall

be as per the 3-B(2) of the said instructions. Besides, reservation of

promotion shall be applicable in the cadres in which the element of direct

recruitment, if any, does not exceed 75%.

Accordingly, for both direct recruitment and promotionagainst the posts

identified for each disability, one per cent each shall be resetved for PwBDs

under clauses (a), (b) and (c), respectively, and one per centcombined, under
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f.

Year of
Recruitment

clauses (d) and (e) below, unless otherwise excluded under the provisions of

Para 3 hereinunder: -

(a) blindness and low vision;

(b) deaf and hard of hearing;

(c) locomotor disability including cerebral palsy, leprosy cured, dwarfism,

acid attack victims and muscular dystrophy;

(d) autism, intellectual disability, specific learning disability and mental

illness;
(e) multiple disabilities from amongst persons under clauses (a) to

(d)including deaf-blindness.

Maintenance of Roster (Direct Recruitment and Promotion) for PwBD — In line

with Section-7 of the above mentioned Compendium Instructions, it is

recommended to maintain a separate 100 point vacancy based reservation

roster register in the format given below:

Identified
suitable for

persons with Unreserve
Cycle
No.

NamePoint
of the

No.
Post

benchmark
disabilities

covered under

d

or

Name of
the

persons
appointed
and date
of the

appointme
nt

Whether
the person
appointed Remarks,
is in a,b,c if any
and (d&e)
or none

reservedthe following
respective

cate ories

a b c d&e

3.

Note -The authenticity of any certificate, issued by the competent medicalauthority,

may be got verified/re-verified by the appointing authority at the time of appointment.

Recommendation to fillup posts for PwBD (through Direct Recruitment and
Promotion) - After careful examination of the filled-up posts against the sanctioned

posts at SPA Bhopal, the Committee recommends to fillup 4% posts of the total

sanctioned posts in line with the Compendium of Instructions on Reservation in

Appointments in Posts/Setvices in the Central Governmentdated 14.10.2022 by
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DOPT, Gol, through a Special Drive for Direct Recruitment of PwBD. Besides the

above, the committee also recommends to fill up 4% posts of the total sanctioned

posts by promotion of PwBD.

Proposed Roster for PwBDagainst the sanctioned posts of Faculty at SPA Bhopal.4.

5.

Group-A Sanctioned Filed- Vacant Proposed
Posts as per
the 100 point
cycle for PwBD
through direct
recruitment

1

1

2

4

Proposed
Posts as per
the 100 point
cycle for
PwBD through
Promotion

Remarks
(Faculty) Posts Postsup

Professor

Associate

Professor

Assistant

Professor

Total

10

17

46

73

Posts

9

14

43

66

1

3

3

7

Proposed Roaster for PwBD against the sanctioned posts of Non-Faculty at SPA

Bhopal.

Group-

(Faculty)

Group-A
(Non-
Facult
Group-B

Group-C

Total

Sanctioned Filed- Vacant Proposed
Posts as per
the 100 point

cycle for
pwBD
through direct
recruitment

1

1

Proposed
Posts as per
the 100 point

cycle for
PwBD
through
Promotion

1

1

2

81

Remarks
Posts

13*

33

34

Postsup
Posts

9

26

27

3

7

7

*includes one statutory post of Registrar
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The number of posts for direct recruitment and promotion shall be based on the

applicable percentage as prescribed in the uniform recruitment rules of SPA Bhopal.

The number of posts for promotion of PwBD shall be based on the available eligible
candidates in the respective groups/ cadres. In such cases, there should be

separate rosters for direct recruitment and promotion where reservation in promotion

applies.ln case if the eligible candidates are not available for promotion, the

earmarked posts may be filled through direct recruitment of PwBD.

Note : the above proposed 7 posts for PwBD shall be @1% identified for each of

disability in line with the compendium of instructions on reservation in appointments
in posts/services in the central government vide F.No.36011/1/2022-Estt.(Res-l)

dated 14.10.2022. Accordingly the proposed posts shall be as follows:

S.No.

1

2

3

4

Benchmark disabilities

(a) blindness and low vision

(b) deaf and hard of hearing

(c) locomotor disability including cerebral palsy, leprosy

cured, dwarfism, acid attack victims and muscular

dystrophy;

(d) autism, intellectual disability, specific learning

disability and mental illness;
(e) multiple disabilities from amongst persons under

clauses (a) to (d) including deaf-blindness.

Proposed
Posts*

2

2

2

1

*Any adjustment against unreserved vacancies shall be in accordance with the

above mentioned compendium of instructions.

Note — SPA Bhopal shall follow and adhere to any updated or revised order issued

by DoPT, Gol and any other concerned Ministry as applicable from time-to-time.
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