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Background, Terms of Reference and Reegmmendations:

The Sub-Cornmittee was constituted with the approval of Secretary Gfi),
Ministry of HRD vide its order no. F.No.6-0ll2Ol7-TS.VI(Part) dated lTth

September 2018. The composition of the committee is as under:

i) Director, SPA New Delhi (as Chairman of the Sub-Committee)
ii) Deputy Secretary (Admn.), Ministry of Human Resource

Development

iii) Registrar, IIT Bombay

iv) Registrar, of the three SPAs at New Delhi, Bhopal and Vijayawada
v) Registrar, NIT Allahabad

The Terms of Reference of this Sub-Committee are:

"To exnmine the designation, nomencloture, number of posts, method of
recr uttme nt, e duc atio nal q ualificotio ns, maxim um oge ltmtt, exp erie nce,
poy scales, promotionol avenues, as well as to assess the position of non-

faculty hired on contract and the service which can be procured by
outsourctng / controct etc. as per standard student faculty ratio of 10:1
andfaculty : nonfaculty ratio of 1:1.10."

The Committee met on following dates:

i) 2l't December 2Ol8
ii) I l'h January 2019

In the first meeting, the Sub-Committee discussed all the points, as per the

Terms of Reference of the Committee and it was decided that the draft
report will be forwarded to all members and accordingly, the draft report
was circulated on 5'h January 2Ol9 to all the members and all the

comments / observations of the members were included. The report of the

Sub-Committee with the Recruitment Rules of each post was finalized in

\
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the meeting held on I lth Januaty 2019. While proposing the recruitment

rules, the Sub-Committee referred the relevant guidelines of the Govt. of
India / UGC / present recruitment rules of the each SPA.

The standard format used in the Recruitment Rules is as per the OM no.

AB.140l7ll3/2013-Estt.(RR) dated 3l't March 2Ol5 of Ministry of
Personnel, PG and Pensions (Depaftment of Personnel & Training), on the

subject - steps guides for processing of the proposals for framing /
amendment of the Recruitment Rules.

Recommendations

The Sub-Committee deliberated on the various issues of each School

related to number of the posts, designation, pay scales, and promotion

avenues, etc. and it recommended as follows:

a) The number of posts in each SPA may be decided accordingly as per

the requirement individually, as per the prescribed ratio as mentioned

in the Terms of Reference. Therefore the total number of posts of
different SPAs, are not mentioned in this report. The concemed SPA

will propose for approval accordingly.

b) The designation and pay scales which were not having similarity were

discussed and most appropriate designation and pay scales have been

recommended in the recruitment rules.

c) Incumbent who are working on the posts which are presently having
higher pay scales may be allowed to continue on the same pay scale

till they retire or working on the post so that, they may not be put in a
disadvantageous position.

d) Incumbent who are working on the posts, which are having different
nomenclature, but pay scale are same as per the recommendations in
the proposed recruitment rules, may be allowed to continue with the

same designation, or with the new designations as per the option given

by the incumbent / administrative setup in the School, till they retire





from the post and the new posts are to be filled up with the new

designations.

e) In case any of the posts are vacant, they can be filled by the contract

- temporary staff within the ratio of l:1.1 through outsourcing

agencies. However, the staff for essential services such as sanitation,

security, etc. may be engaged as per requirement.

0 The Recruitment Rules for each post are enclosed as Annexure-I.

g) The comparative chart of the different posts is also enclosed as

Annexure-II.

h) Cadre Chart of all the posts is placed at Annexure-Ill.

)tL[
.b0

(Prof.Dr.P.S.N.Rao)

Director-Chairman of the Sub-Committee

School of Planning and Architecture

New Delhi- I 10002
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REGISTRAR

ANNEXURE - I

Page 1 of 52

I Nome of Post Regislror

2 Number of posls 0r

3 Clossificotion of lhe posl Group - A l)-"3ru,.,_. -( Vaz*/ -

f-4 _./otlOo r
)

4
Scole of Poy
(LEVEL in the PAY MATRIX)

Level l4

Whether Selection Post or non-Selection
Posts

Not Applicoble

Age limit for direct recruits Not Applicoble

7
Educolionol ond other quolificolions
required for direct recruits

Not Applicoble

B.

Whelher oge ond educotionol
quolificotions prescribed for direct
recruils willopply in the cose of promoles

Not Applicoble

9 Period of probotion, if ony Not Applicoble

Melhod of Recruitmenl whether by
direcl recruitment or by promotion or by
deputolion or tronsfer & percentoge of
the voconcies lo be filled by vorious
melhods

Deputotion (including short lerm controcl)
for o period of 5 yeors or till ottoining the
oge of 62 yeors whichever is eorlier, or os
fixed by govt. of lndio by orders issued in
this regord from lime to lime

I l.

ln cose of recruitment by promotion /
deputolion / lronsfer. (LEVEL in the PAY
MATRIX) from which promotion I
depulotion / lronsfer to be mode

Deputotion (includinq shorl term conkoctl:
Officers of the Cenlrol / Stote Govt. / PSU /
outonomous orgonizotion / Universities
recognized Reseorch lnstilutions or lnslitute
of Notionol lmportonce or Govl. Loborolory
or PSU :-

i. Holding onologous post or
ii. Al leost l5- yeors' experience os

Assistonl pi6-i6ssor in the AGP of TOOOI-
(Level I I os per 7rh CPC) ond obove or
wiih;Q yeors of service in ihe AGP

' .80@/. (Level 12 os per 7tn CPC) ond
. o6ove including os Associole Professor

olong with 3 yeors' experience in the
educotionol odministrolion,

OR

Comporoble experience in reseorch
estoblishment ond / or other institutions
of higher educotion,

OR

l5 yeors of odministrolive experience.
of which B yeors sholl be os Depuly
Registror or on equivolent post.

o) Educotionol Quolificolions ond

t

5.

6.

10.



Quolificotion:
Moster Degree wilh of leosl55% morks or ils
equivolenl grode 'B' in the UGC 7 point
scole from o recognized Universily/lnslitute.

Experience:
i) Al leost l5 yeors' experience os Assislont
Professor in lhe AGP of 7Cf,ol- (Level I I os
per 7rh CPC) ond obove or wilh 8 yeors of
service in the AGP 8000/- (Level 12 os per
7th CPC) ond obove including os Associote
Professor olong with 3 yeors' experience in
the educotionol odminislrolion, or

ii) Comporoble experience in reseorch
estoblishmenl ond / or other institutions of
higher educolion, or

iii) l5 yeors of odministrolive experience, of
which 8 yeors sholl be os Deputy Registror
or equivolenl.

Desiroble:

i). Quolificotion in oreo of monogement
/Engineering/Low.
ii). Experience in Higher Educotionol
lnstitution in the field of odminislrotion
legol/finonciol / estoblishment motters.

12. lf DPC exists, whot is its composition Not Applicoble

13.
Circumstonces in which UPSC is to be
consulted in moking recruitment Not Applicoble
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DEPUTY REG!STRAR

L7

Nome of Post Depuly Regislror

Number of posts As per sonctioned strenglh

3. Clossificolion of lhe post Group - A

4.
Scole of Poy
(tEVEt in the PAY MATRIX)

After five yeors of service os Deputy
Registror in the level of l2 the poy mokix on
incumbent will be ossessed by
Deportmenlol Promotion committee {DPC)
for moving lo lhe higher
re-designoted os Joinl
to the incumbent)

Po Level 13 ond

Level 12. I ,/a-j / rtt - (.'r

(personol

Whether Seleclion Post or non-Selection
Posls

Not Applicoble

6. Age limil for direcl recruits

Nol exceeding 50 yeors

Note: Relox oble for ex-service mon /
Deportmenlol condidoles I
SC/ST/OBC/PWD posts os per the
instructions or orders issued by lhe Centrol
Governmenl

7
Educotionol ond other quolificotions
required for direct recruits

o) EducolionolQuolificotion:
Moster's Degree in ony discipline with ot
leosl 50% morks or its equivolent Grode in
the CGPA/UGC point scole wilh good
ocodemic record from o recognized
University/lnstitute.

b) Exoerience:
i). 9 yeors' experience of Assistonl Professor
in the AGP of Rs. 60@/- (Level i0 os per 7tt
CPC) ond obove wilh 3 yeors of
experience in educotionol odministrotion,

or

ii). Comporoble experience in reseorch
estoblishment ond/ or olher inslitulions of
higher educolion, or
iii). 9^ygo"p of experience os Assistonl
Regislror or equivolent post,

Desiroble:
i). Quqlificotion in oreq of
Monogement/Engineering/Low.
ii). Experience of working in E-Office syslem.
iii). A Chortered or cost occountont degree

Essenliol:

lhe of De

Page 3 of 62
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(Finonce & Accounts) or Deputy Registror
(lnternol Audit).
iv). Experience in Higher Educolionol
Institution in the field of odminislrolion
legol/finonciol / estoblishment motlers.

8.
Whelher oge ond educolionol
quolificotions prescribed for direct
recruils willopply in the cose of promotes

Age No

Educolionol Quolificotion: No, but must
possess of leost Mosters 'Degree in ony
discipline or equivolent from o recognized
university/lnslitute.

I Period of probolion, if ony As per SPA Stotutes.

l0

Method of Recruitment whelher by
direct recruitmenl or by promolion or by
deputotion or lronsfer & percentoge of
lhe voconcies to be filled by vorious
melhods

75%Dtrect Recruilmenl

25% on promolion foiling which by
depulolion (including shorl term Conlroct)

ll
ln cose of recruilment by promotion /
depulotion / lronsfer, Level in the Poy
Molrix from which promotion I
deputotion I lronsfer to be mode

Promotion:
Assislont Registror with o regulor service of 8
yeors with Poy Level l0 ond obove.

Deputolion (includino shorl term conlroct):
Officers of the Cenlrol / Stote Govl. / PSU /
oulonomous orgonizotion / Universities
recognized Reseorch lnstilutions or lnstilule
of Notionol lmportonce or Govt.
Loborotory.

o) i. Holding onologous post or
ii. Wilh oi leost 8 yeors' service in posts in
the Poy Level of l0 ond obove or its
equivolent, ond hoving experience in
the odministrotion, esloblishment ond
occounts motters.

b) Possessing quolificotion os prescribed in
Col.7

12. lf DPC exisls, whol is its composition As per the Stolues

13.
Circumstonces in which UPSC is to be
consulled in mokino recruilment Not Applicoble

Page 4 of 62
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ASSISTANT REGISTRAR

Nome of Post Assislonl Regislror

2. Number of posts As per sonctioned strength

3. Clossificotion of lhe posl GrouP-A /qtr $- 49ttr. p-.5*g

4.
Scole of Poy
(tEVEt in the PAY MAIRIX)

Level 10.

After five yeors of service os Assislont
Registror in the poy level of 10, on
incumbent will be ossessed by
Deportmentol Promotion commiltee (DPC)
for moving to the higher poy Level of I I in
the Poy Molrix with the designotion in lhe
Senior Scole of Assistonl Regislror.

5.
Whelher Selection Post or non-Seleclion
Posls

Seleclion

6 Age limit for direct recruits

Not exceeding 40 yeors

Note: Relox oble tor Deporlmentol
condidoles / SC/ST/OBC/PWD posts os per
the instructions or orders issued by the
Centrol Governmenl.

Educotionol ond other
required for direct recruits

quolificolions

Essentiol:

o) Educotionol Quolificollon:
Mosters' Degree in ony discipline with ot
leost 55% morks or its equivolent Grode in
the CGPA / UGC point scole wilh good
ocodemic record from recognized
U niversily/lnstitute.

b) Exoerlence:
3 yeors of experience in the odministrotion
of higher educotionol institutions

Desiroble:
i). Quolificotion in oreo of Monogement /
Computer Applicotion/Engineering/low.
ii). Experience of working in E-Office system.
iii). A Chortered or Cost Accountont for the
post of Assistont Registror (Finonce &
Accounts).

B.

Whether oge ond educotionol
quolificolions prescribed for direct
recruils willopply in the cose of promotes

Age bor:Not opplicoble

Educotionol Quolificolion: No. bul must
possess of leost Moster's Degree in ony
discipline or its equivolent from o
recognized university/institute.

9 Period of probolion, if ony

t0 Method of Recruitment whether by
direcl recruilment or by promotion or by

50% Direct Recruitment

Page 5 of 62
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deputotion or lronsfer & percenloge of
lhe voconcies lo be filled by vorious
methods

50% on promotion foiling which by
deputotion (including short term Conlroci)

ll
ln cose of recruilment by promotion /
depulotion / tronsfer, Level in the Poy
Motrix from which promotion I
deputotion / tronsfer lo be mode

Promotion:
Promotion from the posl of Seclion Otticerl
Privole Secretory with of leost 5 yeor
regulor service in the Poy Level of 8 or with
of leost 8 yeor regulor service in the Poy
Level of 7 lhrough prescribed test ond
interview.

Deoulolion (includino shorl term controctl:
Officers of the Centrol / Stote Govt. / PSU /
oulonomous orgonizotion / Universities
recognized Reseorch Institulions or lnslitule
of Notionol lmportonce or Govt.
Loborotory.

o)Holding onologous post or
b)5 yeors regulor service in poy levelof
levelT ond obove
b) Possessing quolificotion ond experience
os prescribed in column No. 7

12. lf DPC exisls, whot is its composilion As per SPA Slotues

13.
Circumstonces in which UPSC is to be
consulted in moking recruilment Nol Applicoble

Page 6 of 62
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3#
SECTION OFFICER

I Nome of Post Seclion Officer

2 Number of posls As per sonctioned strength

3 Clossificotion of lhe posl Group - B

4
Scole of Poy
(tEVEt in the PAY MATRIX)

LevelS P.qgn/ -
After 4 yeors of regulor service, the
incumbent will be eligible for upgrodotion
in the Poy Level9 (NFG).

Whelher Selection Post or non-Seleclion
Posts

Non Selection

6. Age limit for direct recruits

Nol exceeding 35 yeors

Note: Relox oble for ex-service mon /
Deportmentol condidotes /
SC/ST/OBC/PWD posts os per the
instructions or orders issued by the Centrol
Government.

7
Educolionol ond other quolificotions
required for direct recruils

Essenlio!:

o) Educotionol Quolificotion:
Bochelor's Degree with 55% morks or
equivolenl grode from o recognized
University or lnstilule in ony discipline

OR
Mosler's Degree from o recognized
Universily or lnstitute

b) Experlence:
3 yeors os Sr. Assislont / Superintendenl /
Accountont or other equivolent
odministrotive posl in the poy levelof 6 ond
obove

c) Computerproficiency:

Musl quolify skill test / trode test to be
conducted lo lest the working
knowledge obout the computer /
outomotion.

B.

Whether oge ond educotionol
quolificotions prescribed for direct
recruits willopply in lhe cose of promotes

No

9 Period of probolion, if ony As per SPA Stolues

10.

Melhod of Recruitment whelher by
direct recruilment or by promolion or by
deputotion or tronsfer & percentoge of
the voconcies to be filled by vorious
melhods

50% By promotion by seniority, foiling which
by deputotion (including shorl term
controct)

25%bv Deportmenlol Promolion Test, foilino

PageT of 62
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which by depulolion (including shorl term
controct)

257"Dtecl Recruilment

l t.

ln cose of recruilment by promotion /
deputolion / lronsfer, Level in the Poy
Molrix from which promolion I
deputotion / tronsfer to be mode

Promolion:
i) Seniorily quoto, Senior Assistont

with 5 yeors regulor service in
poy level of 6.

ii) For Deporlmentol Promotion Tesl
quoto, Senior Assislont or
equivolent posl with 3 yeors
regulor service in poy level of 5,
to be selected on the bosis of
deporlmentol tesl, interview ond
service record, os specified
under these regulotions.

Depulotion (includinq short lerm conlroct):
Officers of the Centrol / Stote Govt. / PSU /
outonomous orgonizolion / Universilies
recognized Reseorch lnstitutions or lnstitute
of Notionol lmportonce.

o) l. Holding onologous post or
2. 3 yeors regulor service with Poy level
of 6, os Sr. Assistont / Superintendent or
ils equivolent odminislrotive post

b) Possessing quolificotions os prescribed
in Col.7

12 lf DPC exists, whol is its composition As per SPA Stolutes

l3 Circumslonces in which UPSC is lo be
consulled in mokino recruilment Not Applicoble

Page 8 of 62



\L
SENIOR ASSISTANT

I Nome of Post
Senior Assistonl

2. Number of posts As per sonctioned strenglh

3. Clossificotion Group - B

4.
Scole of Poy
(tEVEt in the PAY MAIRIX)

Poy Level 6 P- q )^n
5.

Whether Selection Post or non-Selection
Posls

Selection

6. Age limit for direct recruits

Not exceeding 35 yeors

Nole: Relox oble for ex-service mon I
Deportmentol condidotes I
SC/SI/OBC/PWD posts os per the
instructions or orders issued by the Cenlrol
Government.

7
Educotionol ond olher quolificotions
required for direct recruits

Essenllol:
o) Educotigno! Quoliflcotion:

Bochelor's Degree with 55% morks
or its equivolent from recognized
University or lnstitule in ony
discipline

OR

Mosler's Degree from o recognized
University or lnstitute with excellent
ocodemic record.

b) Experience
3 Yeors working experience in the
Poy Level 4 or equivolent in the
odminisirotion/ occounls/ store/
purchose/exominotion deportments
of inslitute of higher educotion

c) Compuler proflciency
Must quolify skill lesl / trode tesl to
be conducled to test the working
knowledge obout the computer
proficiency.

B.

Whelher oge ond educotionol
quolificolions prescribed for direcl
recruils willopply in lhe cose of promotes

No

I Period of probotion, if ony As per SPA Slotues

10.

Method of Recruitment whether by
direcl recruitment or by promolion or by
deputolion or tronsfer & percentoge of
the voconcies lo be filled by vorious
methods

50% by promotion from Assistonl with Poy
Level 4 ond obove {foiling which by
deputolion (including short term controct)

25%bV Deportmentol Promotion Test, foilinq

Page 9 of 62



B
which by deputotion (including shorl term
conlroct)

25% by direct Recruitmenl l10O% direcl
recruilment wherever no sonclioned
strength in lhe feeder codre is ovoiloble.

ll
ln cose of recruilment by promolion /
deputolion / lronsfer, Level in the Poy
Motrix from which promolion I
deputotion / tronsfer to be mode

Promolion:
i) Assistonl with 5 yeors regulor service in

Poy Level 4 ond obove selected on
the bosis of DPC, ond service record,
os specified under these regulotions.

ii) For Deportmentol Promolion Tesl

quoto, Assistont or equivolent post

with'3 yeors regulor service in poy
level of 4, lo be selected on lhe bosis

of deportmenlol lesl, interview ond
service record, os specified under
lhese regulotions.

Deputolion (includinq short lerm controct):
Officers of lhe Centrol / Slote Govt. / PSU /
outonomous orgonizotion / Universities
recognized Reseorch lnstitutions or lnstitule
of Notionol lmportonce or Govt.
Loborotory.

o) l. Holding onologous post or
2. With otleost 3 yeors regulor service in
posls in Poy Level of 4 os Assistont or its
equivolent post.

b) Possessing educolionol Quolificolions
ond experience prescribed in Col.7

12. lf DPC exists, whot is ils composilion As per SPA Slolutes

13.
Circumstonces in which UPSC is to be
consulted in mokinq recruitmenl Nol Applicoble
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ASSTSTANT

I Nome of Posl Assistont

2. Number of posts As per sonclioned strength

3. Clossificolion Group - C

4.
Scole of Poy
(tEVEt in the PAY MATRIX)

Poy Level 4 2. 2r'f do

5
Whelher Selection Post or non-Selection
Posls

Non-Seleclion

6 Age limit for direcl recruils

Not exceeding 35 yeors

Note: Relox oble for ex-service mon I.Deportmentol condidotes I
SC/ST/OBC/PWD posts os per lhe
instructions or orders issued by the Centrol
Governmenl.

7
Educotionol ond other quolificotions
required for direct recruits

Essenliol:

o) EducotionolQuoliflcotion:
Groduole in ony discipline from o
recognized University.

b) Experlence:
3 Yeors working experience in lhe
Poy Level of 2 or equivolent in the
odministrotion/ occounts/ store/
purchose/exominotion deportments

' of inslilute of higher educotion

c) Computer proffciency
Must quolify skill test / trode test to
be conducted to tesl the working
knowledge obout the compuler
proficiency.

Whether oge ond educotionol
quolificotions prescribed for direct
recruils will opply in the cose of promotes

Age bor: Not Applicoble

Educotionol Quolificotion : No,. bul musl
possess of leosl l0+2 ond hoving
proficiency in Compuler Applicotions

Period of probotion, if ony As per SPA Stolutes

'10.

Method of Recruitment whether by
direct recruitment or by promotion or by
depulotion or tronsfer & percentoge of
lhe voconcies to be filled by vorious
melhods

50% by promotion, foiling which by
depulotion (including short ierm conlroct

50% by Direct Recruitmenl I 1O0% direct
recruitment wherever no sonctioned
strength in the feeder codre is ovoiloble.

I l.

ln cose of recruitmenl by promotion /
deputotion / tronsfer, Level in the Poy
Motrix from which promotion I
deputolion / lronsfer to be mode

Promofion:
Junior Assistont with 5 yeors regulor service
in Poy Level2.

Page 11 of 52
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ry
Depulotion:
Officers of lhe Cenlrol / Stote Govl. / PSU /
oulonomous orgonizotion / Universilies
recognized Reseorch lnstitutions or lnstilute
of Notionol lmportonce or Govt.
Loborotory.

o) L Holding onologous post or
2. 5 yeors regulor service in lhe Poy
Level of 2 os Junior Assistont or its
equivolent.

b) Possessing educolionol quolificotions
ond experience os prescribed in Col.7

12. lf DPC exists. whot is ils composition As per SPA Slolutes

13.
Circumslonces in which UPSC is to be
consulted in moking recruilmenl Not Applicoble

Pagel2of 62
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JUNIOR ASSISTANI

I Nome of Post Junior Assistont

2. Number of posls As per sonclioned slrength

3. Clossificotion Group- C

4.
Scole of Poy
(tEVEt in lhe PAY MATRIX)

Poy Level 2
€, /9 ""

Whether Selection Post or non-Seleclion
Posts

Seleclion

6. Age limit for direct recruils

Not exceeding 35 yeors

Note: Relox oble for ex-service mon I
Deportmentol condidotes I
SC/ST/OBC/PWD posts os per the
instruclions or orders issued by the Cenlrol
Governmenl.

Educotionol ond olher quolificolions
required for direcl recruits

Essenliol:
o) Senior Secondory (10+2) from o

recognized boord

b) Minimum lyping speed of 35 w.p.m.
Musl quolify skill lest / lrode tesl lo
be conducted lo test the typing
speed in this regord.

Desiroble:
Certificote in Computer Applicolions from o
recognized institute.

B.

Whether oge ond educolionol
quolificotions prescribed for direct
recruits will opply in the cose of promotes

Age bor: No

Educotionol Quolificolion & Experience:
Musl possess ol leost l0+2 ond possing the
skilllest os opplicoble for the posl.

9 Period of probotion, if ony As per SPA Stotutes

10.

Method of Recruitmenl whelher by
direct recruitment or by promolion or by
depulotion or tronsfer & percenloge of
the voconcies to be filled by vorious
melhods

B0% by Direct Recruitment* I *100% direct
recruilmenl wherever no sonctioned
slrenglh in the feeder codre is ovoiloble.

20% Through Promotion* on lhe bosis of
Limited Deporlmentol Exominotion.

ll
ln cose of recruitment by promotion /
deputolion / lronsfer, Level in the Poy
Motrix from which promotion I
deputolion / tronsfer lo be mode

From omongst deportmentol employees
hoving 5 yeors of experience ond
possessing lhe educotionol quolificolions os
prescribed in col. (7) on lhe bosis of o
Limited Deportmentol Competitive
Exominotion to be held by lhe SPAs

12. lf DPC exists, whot is its composition As per SPA Stotules

r3. Circumstonces in which UPSC is to be
consulted in mokino recruitment Not Applicoble
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ae
PRIVATE SECRETARY

I Nome of Post Privole Secrelory

2 Number of posls As per sonclioned strength

3. Clossificotion Group - B

4.
Scole of Poy
(LEVEL in lhe PAY MAIRIX)

Poy Level 8

After 4 yeors of regulor service, the
incumbent will be eligible for upgrodolion
in the Poy Level9 (NFG).

5.
Whether Selection Post or non-Selection
Posts

Selection

6. Age limit for direcl recruits Nol Applicoble

7
Educotionol ond olher quolificotions
required for direct recruils

Not Applicoble

B.

Whelher oge ond educotionol
quolificolions prescribed for direct
recruits willopply in the cose of promotes

Not Applicoble

9 Period of probotion, if ony Not Applicoble

t0.

Melhod of Recruitmenl whether by
direct recruilment or by promotion or by
deputolion or tronsfer & percentoge of
the voconcies to be filled by vorious
methods

lO0% by promotion, foiling which by
depulotion (including short term controct)

ll.
ln cose of recruilment by promotion /
deputotion / tronsfer, Level in the Poy
Molrix from which promotion /
deputotion / tronsfer to be mode

Promolion

Senior Stenogropher (PA) with 5 yeors
regulor service in the Poy Level 6 selected
on the bosis of DPC, interview ond service
record os specified under these regulotions.

Deputotion (includino short lerm Controct):

Officers of lhe Centrol / Slote Govl. or
similor orgonized services / semi-Govt./PsU/
outonomous orgonizotion / University I
lnslilute of Notionol lmportonce

o) l. Holding onologous posl or
2. With of leosl 5 yeors regulor service in
ihe Poy Level 6 os Senior Stenogropher/
PA or its equivolent post.

b) Edugolionol Quolificotions ond
experience.

Essenliol:
Bo tno from o
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; {9
recognized Universily. Minimum speed in
shorl hond 100 w.p.m. in Stenogrophy.

Desiroble:
Diplomo/Certificote Course in Secretoriol
Proclice or in relevonl field from o
recognized institutes

12. lf DPC exists, whot is ils composilion As per SPA Stotutes

13.
Circumstonces in which UPSC is to be
consulted in mokinq recruitmenl Not Applicoble
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PERSONAT ASSISTANT

Nome of Post Personol Assislonl

2. Number of posts As per sonclioned strength

3. Clossificotion Group - B

4
Scole of Poy
(tEVEt in the PAY MAIRIX)

Level 6

( Whelher Selection Posl or non-Selection
Posts

Selection

6. Age limit for direct recruils

Not exceeding 35 yeors

Note: Relox oble for ex-service mon I
Deportmentol condidotes I
SC/ST/OBC/PWD posts os per the
inslructions or orders issued by lhe Centrol
Governmenl.

Educotionol ond other quolificotions
required for direct recruits

Essentlol:
o) Groduote in ony discipline or its

equivolent from recognized Boord
or University.

b) Minimum speed of 100 w.p.m. in
stenogrophy.
Musl quolify skill tesl / trode test to
be conducted to lest the
Stenogrophy speed in this regord.

c) 3 Yeors working experience in lhe
Poy Level of 2 or equivolenl os
Stenogropher

Desiroble:
i) Certificote in Computer Applicotions

from o recognized institute.

ii) Diplomo/Certificole Course in
Secreloriol Proctice or in relevont field
from o recognized insiitutes

B.

Whether oge ond educotlonol
quolificotions prescribed for direcl
recruits willopply in the cose of promoles

No

9 Period of probotion, if ony As per SPA Stotues

r0

Method of Recruilmenl whether by
direct recruilmenl or by promolion or by
deputolion or tronsfer & percentoge of
the voconcies to be filled by vorious
methods

50% by promotion*, foiling which by
deputotion (including short lerm conlroct)

50% Direct Recruitment* I *100% direct
recruitmenl wherever no sonctioned
strength in the feeder codre is ovoiloble.

I l. ln cose of recruitment by promolion /
deputotion / lronsfer, Level in lhe Poy

Promolion:
5 yeors requlor service in the Poy Level of 4
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Motrix from which promotion I
deputolion / lronsfer to be mode

os Slenogropher selected on lhe bosis of
DPC, interview ond service record os
specified under these regulotions.

Depulotlon (includino short term Controctl:

Officers of the Centrol / Stole Govt. or /
Universilies recognized Reseorch or lnstitule
of Notionol lmportonce or Govt. loborotory
or PSU:-

o)1. Holding onologous post or;
2. With of leost 5 yeors regulor service in
the Poy Level of 4 or ils equivolent posl.

b) Possessing educolionol quolificotions
ond experience os prescribed in Col.7

12. lf DPC exisls, whot is its composilion Not Applicoble

13.
Chcumstonces in which UPSC is lo'be
consulted in mokino recruilmenl Not Applicoble
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STENOGRAPHER

I Nome of Post Slenogropher

2. As per sonctioned slrength

3. Clossificotion Group - C

4.
Scole of Poy
(tEVEt in the PAY MATRIX)

Level 4

5.
Whether Seleclion Post or non-Selection
Posts

Selection

6 Age limit for direcl recruits

Nol exceeding 35 yeors

Nole: Reloxoble for ex-service mon /
Deporlmentol condidotes I
SC/ST/OBC/PWD posts 'os per the
inslructions or orders issued by lhe Centrol
Government.

7
Educotionol ond other quolificotions
required for direcl recruits

Essenlio!:
o) Groduote in ony discipline or ils

equivolent from recognized Boord
or University.

b) Minimum speed of 80 w.p.m. in
stenogrophy.
Musl quolify skill test / lrode test lo
be conducled to tesl the
Slenogrophy speed in lhis regord.

Desiroble:
i) Certificole in Compuler Applicotions

from o recognized instilute.

ii) Diplomo/Certificole Course in
Secretoriol Proclice or ln relevonl field
from o recognized inslitutes

B

Whelher oge ond educolionol
quolificolions prescribed for direcl
recruits will opply in the cose of promotes

No

I Period of probotion, if ony As per SPA Stotues

'10.

Method of Recruitment whether by
direct recruitment or by promotion or by
deputotion or lronsfer & percentoge of
the voconcies lo be filled by vorious
methods

100% Direct Recruitmenl

I r.

ln cose of recruilment by promotion /
deputolion / lronsfer, Level in lhe Poy
Molrix from which promotion I
deputotion / lronsfer to be mode

Not Applicoble

12. lf DPC exists, whol is its composition Not Applicoble

13.
Circumslonces in which UPSC is to be
consulted in mokino recruilment Nol Applicoble
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TIBRARIAN

I Nome of Post Iibrorion

2. Number of posts As per sonctioned strength

3. Clossificotion Group - A

4.
Scole of Poy
(IEVEt in lhe PAY MAIRIX)

Level l4

5.
Whelher Selection Post or non-Selection
Posts

Nol Applicoble

6. Age limit for direct recruits Nol Applicoble

7
Educotionol ond other quolificotions
required for direcl recruils

Not Applicoble

B.

Whether oge ond educotionol
quolificotions prescribed for direct
recruils willopply in lhe cose of promotes

Not Applicoble

9 Period of probotion, if ony Not Applicoble

10.

Melhod of Recruitmenl whether by
direct recruitmenl or by promotion or by
deputotion or lronsfer & percentoge of
lhe voconcies to be filled by vorious
methods

Depulotion (including short term controcts)
for o period of 5 yeors or lill oltoining lhe
oge of 62 yeors whichever is eorlier, or os
fixed by Government of lndio by orders
issued in this regord from time to time.

ll
ln cose of recruitmenl by promotion /
deputotion / tronsfer, Level in lhe Poy
Motrix from which promotion /
deputoiion / tronsfer to be mode

!

Deputotion (includinq short term controctl:
Officers of the Centrol / Slote Govt. /
outonomous orgonizotion / Universities
recognized Reseorch lnslitutions or lnslitute
of Notionol lmportonce or Universities/
University level lnstitution or PSU

o) i. Holding onologous post or
ii. With of leost 3 yeors' service in
posts in PB-4 {Rs. 37400 - 67000) with GP
of Rs.87@/- or AGP of Rs.9000/- (in the
poy level l3 ond obove os per 7rh CPC)
ond hoving experience of innovotive
librory service ond commitment for
compulerizotion of librory.

b) Educotionol Quolificotions ond
experience

Essenliol:
i) Moslers' Degree in Librory
Science/lnformotion
Science/Documentolion with CGPA of 6.5
in I0 points scole or of leost 60% morks or its
equivolenl grode of 'B' in the UGC seven
point scole ond o consistently good
ocodemic record set out in these
Regulolions.

At leosl l0 erience os o De
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Librorion or its equivolent posts in the librory
of technicol University, educotionol instilule
of notionol imporlonce, or ony other lorge
lechnicol librory of leosl 3 yeors being
spent on o post in PB-4 with GP of Rs.8700/-
(in poy level l3 ond obove os per 7rh CPC)

Expedence:
Experience of innovotive Librory service
ond commitment for computerizotion of
librory.

12. lf DPC exists, whot is iis composition Not Applicoble

13.
Circumstonces in which UPSC is lo be
consulted in moking recruitment

Nol Applicoble
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DEPUTY TIBRARIAN

I Nome of Post Deputy Librorion

2. Number of posls As per sonctioned slrength

3. Clossificolion Group - A

4
Scole of Poy
(tEVEt in the PAY MATRIX)

Level I2.

After five yeors of service os Deputy
Librorion in the poy level I2 on incumbent
will be ossessed by Deportmentol
Promotion Commiltee (DPC) for moving to
the higher poy level 13 with lhe some
designolion.

5.
Whether Selection Posl or non-Selection
Posls

Nol Applicoble

6. Age limit for direct recruits

Nol exceeding 50 yeors

Note: Relox oble for ex-service mon I
Deportmenlol condidoles /
SC/ST/OBC/PWD posts os per the
instructions or orders issued by the Centrol
Government.

7
Educotionol ond other
required for direcl recruits

quolificotions

Essenliol:

i) Moslers' Degree in Librory
Science/lnformolion
Science/Documenlolion with
CGPA of 6.5 in l0 poinl scole or
of leost 60% mork or its
equivolent grode of 'B' in lhe
UGC Seven point scole ond o
consistently good ocodemic
record.

ii) B yeors' experience os on
Assistont University Librorion /
College Librorion/LlO or
equivolent in the poy level l0
ond obove

B.

Whether oge ond educolionol
quolificotions prescribed for direct
recruits willopply in the cose of promotes

Age Bor: Not Applicoble

Educotionol Quolificotion: No, but must
possess ol leost Mosters' Degree Librory
Science or equivolent from o recognized
u niversily/inslitute.

I Period of probotion, if ony As per SPA Slotutes
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10.

Melhod of Recruitment whelher by
direct recruilment or by promotion or by
deputotion or tronsfer & percenloge of
the voconcies to be filled by vorious
methods

50% by promolion foiling which by
deputolion (including short term conlroct).

50% direct recruitmenl

I l.

ln cose of recruitment by promolion /
deputotion / lronsfer, Level in the Poy
Motrix from which promolion /
deputolion / tronsfer to be mode

Promotion:
From Assistonl Librorion or equivolent posl
with o regulor service of of leosl l0 yeors
with relevont experience in lhe poy level l0
ond obove.

Deputolion (includinq shorl term conlrocl):
Officers from the Centrol/ Stote Govl. / PSU

/ outonomous orgonizotion / Universities
recognized Reseorch lnstitutions or lnstilute
of Notionol lmportonce or Govt.
Loborotory

o)1. Holding onologous post or
2. Wilh olleost 5 yeors regulor seryice os
Assislont Librorion or its equivolent posts in
lhe poy level I I ond obove. And hoving
experience of innovotive Librory service
ond commitment for compulerizotion of
librory.

b). possessing educolionol quolificolion
ond experience os prescribed in Col. 7

12. lf DPC exists, whot is ils composilion As per SPA Slotue

13.
Circumstonces in which UPSC is lo be
consulted in mokino recruitmenl Not Applicoble
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ASSISTANT I.IBRARIAN

I Nome of Post Assislont [ibrorion

2 Number of posts As per sonctioned strength

3 Clossificotion of the Group - A

4.
Scole of Poy
(IEVEL in the PAY MATRIX)

Level I 0.

After five yeors of service os Assistont
Librorion / LIO in level l0 of Poy Motrix on
incumbent will be ossessed by
Deportmenlol Promotion committee (DPC)
for moving lo the higher level ll of Poy
Motrix with the designotion os 5r. Scole of
Assislont Librorion.

Note:Those who ore olreody oppointed os
LIO on GP of Rs.5400/- willbe ossessed by o
Seleclion Commitlee for re-designotion os
Assistont Librorion, if otherwise they found
eligible ond fulfill the quolificotion ond
experience of Assistont Librorion os
menlioned below.

5.
Whelher Seleclion Post or non-Selection
Posts

Seleclion

6. Age limit for direct recruits

Not exceeding 35 yeors

Note: Relox oble for Deportmentol / Ex-
Servicemon condidoles / SC/ST/OBC/PWD
posls os per the instructions or orders issued
by the Cenlrol Government.

Educotionol ond olher quolificolions
required for direct recruils

Essenllol:
i). Mosler's Degree in Librory Science/
lnformolion Science/ Documentotion with
CGPA of 6.5 in l0 poinl scole or ot leost
60% morks or its equivolent grode of 'B' in
the UGC seven point scole ond o
consistently good ocodemic record.

ii). Hoving 3 yeors of experience os Sr.

Librory & lnformotion Assislont or its
equivolent posts.

Desiroble:
Experience of innovotive Librory service
ond commilment for computerizotion of
librory.

8.
Whether oge ond educotionol
quolificotions prescribed for direct
recruits willopply in the cose of promoles

Age bor: Nole opplicoble

Educolionol Quolificoiion: No, but must
possess of leosl Mosler's Degree Librory
science/ lnformotion Science/
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3 Documenlotion Science or equivolenl from
o recognized Universily/lnstitute.

I Period of probotion, if ony As per SPA Slolutes.

10.

Method of Recruitment whether by
direct recruitment or by promotion or by
deputotion or lronsfer & percenloge of
lhe voconcies lo be filled by vorious
melhods

50% on promolion foiling which by
deputotion (including short term Controct)

50% Direct Recruitment 11A07" direct
recruitment wherever no sonctioned
strength in the feeder codre is ovoiloble.

ll
ln cose of recruitment by promotion /
deputotion / lronsfer, Level in the Poy
Motrix from which promotion I
deputolion / tronsfer to be mode

Promotion:
Promotion from lhe post of Sr. Librory &
lnformolion Assistont / its equivolenl posls in
the poy level 6 of Poy Motrix with B yeors
regulor service through prescribed test ond
interview.

Depulolion (includino shor! lerm conlroct):
Officers of lhe Centrol / Stote Govl. I PSU I
outonomous orgonizotion / Universilies
recognized Reseorch lnstitutions or lnstitute
of Notionol lmportonce or Govt.
Loborotory.

o) Holding onologous post
or
Hoving 5 yeors of experience in lhe
poy level6.

b) Possessing quolificotion os prescribed in
Col.7

12. lf DPC exists, whot is its composition As per SPA Stolues

13.
Circumstonces in which UPSC is to be
consulted in mokino recruitment Not Applicoble
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SENIOR LIBRARY AND INTORMATION ASSISTANT

1 Nome of Post
Senior librory
Asslslonl

ond lnformolion

2 Number of posts

3. Clossificotion Group - B

4
Scole of Poy
(tEVEt in lhe PAY MATRIX)

Poy Level 6

5
Whelher Selection Post or non-Selection
Posls

Selection

6. Age limil for direcl recruits

Not exceeding 35 yeors

Note: Relox oble for ex-service mon I
Deportmentol condidotes I
SC/ST/OBC/PWD posls os per the
instructions or orders issued by the Centrol
Government.

7
Educotionol ond other quolificotions
required for direcl recruits

Essenllol:
o) Bochelor's Degree with 55% morks or

its equivolent grode poinl in
Librory/lnformolion Science, or
equivolent Degree from recognized
U niversity/lnstitutes

b) 3 yeors of experience in Poy Level 4
os Librory ond lnformotion Assistont
or equivolent.

Desiroble:
PG Diplomo in Librory Aulomotion ond
Networking or PGDCA or equivolent from o
recognized lnslitution.

B.

Whelher oge ond educotionol
quolificotions prescribed for direct
recruits willopply in the cose of promotes

Age : No, but must possess of leosl Diplomo
/ Certificole Course in Librory/lnformofion
Science from recognized lnslitutions

I Period of probotion, if ony As per SPA Stotutes

r0.

Method of Recruitment whether by
direct recruilment or by promotion or by
deputotion or tronsfer & percentoge of
the voconcies to be filled by vorious
methods

50% by promotion, foiling which by
depulotion (including short term controcl)

50% by Direcl Recruilmenl llW% direct
recruitment wherever no sonctioned
strength in the feeder codre is ovoiloble.

ll
ln cose of recruitmenl by promotion /
depulotion / tronsfer, Level in the Poy
Moirix from which promotion I
deputolion / tronsfer to be mode

Promotion:
5 yeors regulor service in the Poy Level of 4
ond obove os Librory ond lnformotion
Assistont or ils equivolenl posls.

Deoutotion (includino shorl term Controct):

Officers of the Centrol / Stole Govt. or /
Universilies recoqnized Reseorch or Inslitule

Page 25 of 62

As per sonctioned strenglh



t

of Notionol lmportonce or Govl. loborotory
or PSU:-

o)1. Holding onologous post or;
2. Wilh of leost 5 yeors regulor service in
the Poy Level of 4 or its equivolent post.

b)Possessing quolificotions os menlioned in
the Col.7

12. lf DPC exisls, whot is its composilion As per SPA Stotules

13.
Circumstonces in which UPSC is to be
consulled in mokinq recruitment

Not Applicoble
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TIBRARY & !NFORMATION ASSISTANT

Nome of Post Librory & lnformolion Assistont

2 Number of posls As per sonclioned slrength

3. Clossificotion Group - C

4.
Scole of Poy
(LEVEt in the PAY MATRIX)

Poy Level 4

5.
Whether Seleclion Post or non-Selection
Posts

Non Seleclion

6. Age limil for direcl recruils

Not exceeding 35 yeors

Note: Relox oble for ex-service mon I
Deportmentol condidoles I
SC/ST/OBC/PWD posls os per lhe
inslructions or orders issued by the Centrol
Governmenl.

7
Educotionol ond olher
required for direct recruils

quolificotions

i) Bochelor's Degree in
Librory/lnformolion Science, or
equivolent Degree from recognized
University/l nstitutes

OR

Groduote Degree from recognized
Universily with good ocodemic record ond
Diplomo/Certificote Course in Librory
Science/lnformolion Science from
recognized lnstilutions.

ii) 3 yeors of experience in Poy Level 2 os
Junior Librory ond lnformolion Assistont
or equivolenl.

Whether oge ond educotionol
quolificolions prescribed for direct
recruils will opply in the cose of promotes

No

9 Period of probotion, if ony As per SPA Stotutes

10.

Melhod of Recruitment whether by
direcl recruilment or by promotion or by
deputotion or tronsfer & percentoge of
the voconcies lo be filled by vorious
methods

50% by Direct Recruilment

I l.

ln cose of recruitment by promotion /
deputolion / tronsfer, Level in the Poy
Molrix from which promolion I
deputotion / tronsfer to be mode

Promolion:
5 yeors of experience in Poy Level 2 os
Junior Librory ond lnformotion Assislont or
equivolent.

Depulotion (inc !udilr gLlhorl terrn controct):
Officers of the Cenlrol / Stole Govt. /
outonomous orgonizolion / Universities
recoqnized Reseorch lnstitutions or lnstilute
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depulotion (including shorl term controct



tc
of Notionol lmportonce or Universities/
University level lnstitution or PSU

o) l. Holding onologous post or
2. With of leost 3 yeors' service in
posts in Poy Level 2 or equivolenl.

2l Educolionol Quolificolions
experience As mentioned in Col.7

ond

12. lf DPC exists, whot is its composition As per SPA Stotules

13.
Circumstonces in which UPSC is to be
consulted in mokinq recruitmenl

Not Applicoble
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3CL
JUNIOR TIBRARY & INFORMATION ASSISTANT

Nome of Post
Junior Librory & lnformolion Asslslont

2. Number of posls As per sonctioned strength

3. Clossificotion Group - C

4.
Scole of Poy
(IEVEL in the PAY MATRIX)

Poy Level 2

5.
Whether Selection Post or non-Selection
Posts

Not Applicoble

6. Age limil for direct recruits

Not exceeding 35 yeors

Note: Relox oble for ex-service mon I
Deportmentol condidotes I
SC/ST/OBC/PWD posts os per lhe
instructions or orders issued by the Centrol
Government.

7
Educotionol ond other
required for direcl recruits

quolificolions

B.Lib.Sc/B.L.l.Sc. from recognized University
OR

Groduote Degree from recognized
University with good ocodemic record ond
Diplomo/Certificote course in Librory
Science/ lnformolion Technology from
recognized lnstitutions.

DESIRABLE:

One yeor of relevont experience

B.

Whether oge ond educotionol
quolificolions prescribed for direct
recruils willoooly in the cose of oromotes

Not Applicoble

I Period of probotion, if ony As per SPA Stolute

r0.

Melhod of Recruitment whether by
direct recruitmenl or by promotion or by
deputotion or tronsfer & percentoge of
the voconcies to be filled by vorious
methods

I@% Direct Recruilment

ll
ln cose of recruitment by promotion /
deputotion / tronsfer, grodes from which
promotion / depufotion / tronsfer to be
mode

Not Applicoble

12. lf DPC exists, whot is its composition
I

Not Applicoble

13.
Circumstonces in which UPSC is to be
consulled in mokino recruilmenl Not Applicoble
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3{3 EXECUTIVE ENGINEER

I Nome of Post Executive Engineer

2 Number of posls As per sonclioned slrength

3. Clossificolion of posl Group - A

4.
Scole of Poy
(tEVEt in the PAY MATRIX)

Level I I

After five yeors of service os Executive
Engineer in the poy level on incumbent will
be ossessed by Deportmentol Promotion
commitlee (DPC) for moving to the higher
poy level of l2 with the some designotion.

5.
Whether Selection Posl or non-Selection
Posts

Seleclion

6. Age limit for direcl recruils Not opplicoble

7
Educolionol ond other quolificotions
required for direct recruils

Not Applicoble

8.

Whether oge ond educotionol
quolificotions prescribed for direcl
recruits willopply in the cose of promotes

Not opplicoble

9 Period of probotion, if ony As per SPA Stolutes

Method of Recruitment whelher by
direcl recruilmenl or by promotion or by
deputolion or tronsfer & percentoge of
lhe voconcies lo be filled by vorious
methods

l@% By Promolion. foiling which by
depulotion (including shorl lerm controct)

ll
ln cose of recruitment by promotion /
deputotion / tronsfer, Level in the Poy
Molrix from which promolion I
depulolion / lronsfer to be mode

Promolion:
Assislont Engineer in poy level 9with regulor
service of 3 yeors ond possessing Degree in
Engineering from o recognized University or
lnstilution or ony other equivolent
quolificoiion ond hove successfully
completed 2 week course on controct low,
E-Governonce, Building bye-lows ond
Building Electrif icotion.

Deputotion (includinq shorl lerm conlrocl):
Officers of the Centrol / Stote Govt. / PSU /
outonomous orgonizolion / Universities
recognized Reseorch lnstilutions or lnstitute
of Notionol lmportonce or Govt.
Loborotory.

o) i. Holding onologous post or
ii. With of leost B yeors regulor

service os Assistont Execulive Engineer
OR Assistont Engineer in poy level of 7
ond obove with regulor service ond
hove successfully compleled 2 week
course on controct
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Building bye-lows ond Building
Eleclrificotion or equivolent; ond

b) Quolificotion

Essenliol:
i). Bochelor's Degree with 60% morks in
Engineering (Electricol/Civil) or ils
equivolent Grode in the CGPA/UGC point
scole with good ocodemic record from o
recognized Universily/lnstitute.

Desiroble:
i). Knowledge of computer - oided Design
(CAD) ond lolest Monogemenl Technology
/ other relevont softwore.
ii). Proven trock record of hondling
projects/ works in reputed orgonizotion of
relevont mognitude ond quolities.
iii). Experience of working with high tension
lines, eleclricol mointenonce plonning ond
execution of eleclricol works or civil
engineering, Designing ond estimotion,
construction monogement etc., os relevont
to lhe profession.

12. As per SPA Stotues

r3.
Circumstonces in which UPSC is to be
consulted in mokino recruitmenl Nol Applicoble
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ASSISTANT ENGTNEER (ClVrr / ELECTRTCAT)

I Nome of Posl Assislonl Engineer (Civil / Electrlcol)

2 Number of posts As per sonclioned sirength

3 Clossificotion Group - B

4.
Scole of Poy
(tEVEt in the PAY MATRIX)

Level 7

After five yeors of service os Assistont
Engineer in lhe poy level on incumbenl will
be ossessed by Deporlmenlol Promotion
committee (DPC) for moving to lhe higher
poy level of 8 with the some designotion
ond further ofter 4 yeors of regulor service
incumbent will be ossessed by
Deportmenlol Promotion committee (DPC)
for moving to lhe higher poy level of 9 with
the some designotion

5.
Whether Selection Post or non-Selection
Posts

Selection

6. Age limit for direcl recruils

Not exceeding 35 yeors

Note: Relox oble for ex-service mon I
Deportmentol condidotes /
SC/ST/OBC/PWD posts os per the
instructions or orders issued by lhe Centrol
Government.

7
Educotionol ond other quolificolions
required for direcl recruils

o) BE/B. Tech in Electricol Engg. / Civil
Engineering from the recognized
University / lnstitule

b) 3 yeors of working experience os
Junior Engineer in lhe relevont field.

B.

Whether oge ond educotionol
quolificotions prescribed for direct
recruits will opply in the cose of promotes

No, but must possess of leosl Diplomo in
Engineering of 3 yeors durolion in relevont
field from o recognized polylechnic or
inslitute.

9 Period of probotion, if ony As per SPA Slotues

r0

Method of Recruiiment whether by
direct recruitment or by promotion or by
deputotion or tronsfer & percentoge of
the voconcies to be filled by vorious
methods

50% by promolion*, foiling which by
depulotion (including short term controct)

50% by Direcl Recruitmenf I *1OO% direct
recruitment wherever no sonctioned
strength in the feeder codre is ovoiloble.

il
ln cose of recruitment by promolion /
deputotion / tronsfer. Level in the Poy
Motrix from which promotion I
deputotion / lronsfer to be mode

Promotion:

5 yeors of working experience os Junior
Enoineer in the relevont field.

Page32 of 62



t&

Page 33 of 62

!a

Depulolion (includino short term Controcl):

Officers of the Centrol / Stote Govt. or
similor orgonized services / semi-Govl./PSU/
outonomous orgonizotion / University I
lnstitute of Notionol lmportonce

o) l. Holding onologous post;
OR

2. With of leost 3 yeors regulor service in
posts in the Poy Level of 6.

b) Educotionol Quolificotions os prescribed
in Col. 7

12. lf DPC exisls, whot is ils composition As per SPA Stotutes

13.
Circumstonces in which UPSC is to be
consulled in moking recruilmenl Not Applicoble

I
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JUNTOR ENGTNEER (CrVrr / ELECTRTCAI) -!

I Nome of Post Junior Engineer (Civil / Eleclricol)

2. Number of posts As per sonctioned slrenglh

3. Clossificolion Group - B

4.
Scole of Poy
(tEVEL in the PAY MATRIX)

Poy Level 6

5
Whelher Selection Post or non-Selection
Posts

Nol Applicoble

6 Age limil for direct recruils

Not exceeding 35 yeors

Nole: Relox oble for ex-service mon I
Deporlmentol condidotes I
SC/ST/OBC/PWD posts os per the
inslructions or orders issued by the Cenlrol
Government.

7
Educotionol .ond other quolificotions
required for direct recruits

Essenliol:
Di$lomo in Engineering with 55% morks or
equivolent grode point in relevonl field
from recognized Boord/lnstitute.

3 yeors of working experience in lhe
relevont field

B.

Whether oge ond educotionol
quolificolions prescribed for direcl
recruils willopply in the cose of promotes

Nol Applicoble

9 Period of probotion, if ony As per SPA Stotues

10.

Melhod of Recruilment whelher by
direct recruitment or by promolion or by
depulotion or tronsfer & percentoge of
the voconcies to be filled by vorious
methods

i 00% Direct Recruitment

l1

ln cose of recruitment by promotion /
deputolion / tronsfer, grodes from which
promotion / depulolion / tronsfer to be
mode

Not Applicoble

t2 lf DPC exisls, whot is ils composition Not Applicoble

13.
Circumstonces in which UPSC is to be
consulled in mokino recruilment Not Applicoble
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TECHNICAT OFFICER

I Nome of Posl Technicol Officer

2. Number of posls As per sonctioned strength

3. Clossificotion of the posl Group - A

4.
Scole of Poy
(tEVEt in the PAY MATRIX)

Level 10.

After five yeors of service os Technicol
Officer in the Poy Levelof l0 on incumbent
will be ossessed by Deporlmenlol
Promotion committee (DPC) for moving lo
the higher Poy Level of Level ll wiih the
designolion os Sr. Technicol Officer.

5.
Whelher Selection Post or non-Selection
Posts

Seleclion

6. Age limil for direct recruits

Not exceeding 35 yeors

Note: Relox oble for Deportmentol
condidotes / SC/ST/OBC/PWD posts os per
the instructions or orders issued by the
Centrol Government.

Educolionol ond other quolificotions
required for direct recruits

Essenllol:
B.E. / B. Tech/ M.Sc. With ol leost 55% in the
relevonl field from the recognized University
/ lnstilute.

5 yeors of working experience in the
relevont lechnicol field of higher
educotionol insiitutions

8.
Whether oge ond educotionol
quolificotions prescribed for direct
recruits will opply in the cose of promotes

Age bor: Not opplicoble

Educotionol Quolificotion: Yes

Period of probotion, if ony As per SPA Stotutes

t0.

Method of Recruilment whether by
direcl recruitment or by promotion or by
deputolion or lronsfer & percentoge of
lhe voconcies to be filled by vorious
methods

50% on promotion* foiling which by
depulotion (including short lerm Conlrocl)

50% Direcl Recruilmenl* I .lN% direct
recruitment wherever no sonclioned
strength in the feeder codre is ovoiloble.

ll
ln cose of recruitment by promolion /
depulotion / lronsfer, Level in lhe Poy
Motrix from which promotion I
deputotion / tronsfer to be mode

Promotion:
Promotion from the post of Technicol
Superintendent in lhe Poy Level of B with ot
leosl 5 yeor regulor service or Technicol
Superinlendent in the Poy Level of 7 with ot
leost B yeor regulor service, through
prescribed test ond interview.
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tDeputolion:

Officers of the Centrol / Stole Govl. / PSU /
outonomous orgonizoiion / Universities
recognized Reseorch lnstilutions or lnslilute
of Notionol lmportonce or Govt.
Loborotory.

o)Holding onologous post or
b)5 yeors regulor service in poy levelof
levelT ond obove
b) Possessing quolificotion ond experience
os prescribed in column No. 7

12. lf DPC exists, whot is its composition As per SPA Slotues

13.
Circumstonces in which UPSC is to be
consulled in moking recruitment

Not Applicoble
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SYSTEM ADMINISTRATOR

Nome of Post Syslem Adminislrolor

2. Number of posts As per sonctioned strenglh

3. Clossificotion of the posl Group - A

4.
Scole of Poy
(tEVEt in the PAY MATRIX)

Level 10.

After five yeors of service os System
Administrolor in the poy level of l0 on
incumbent will be ossessed by
Deportmentol Promotion commillee (DPC)
for moving to the higher poy Level of ll
with the designotion os Sr. Syslem
Administrotor.

5.
Whether Selection Posl or non-Selection
Posts

Selection

6 Age limit for direct recruits

Not exceeding 35 yeors

Nole: Relox oble for Deportmentol
condidoles / SC/ST/OBC/PWD posls os per
the instructions or orders issued by the
Centrol Government.

7
Educolionol ond other quolificotions
required for direct recruits

B. Tech / M. Tech in Eleclronic Engineering/
Computer Science or MCA or equivolent
degree in the relevont field with of leost
55% morks.

At leost 5 yeor experience in the oreo of
Networking, Security & System
Adminislrotion in o Government/ Semi
Governmenl Deportment/ Autonomous
Bodies/ reputed recognized Universily/
Inslitulions/ Mullinoliohol compony.

B.

Whether oge ond educotionol
quolificolions prescribed for direct
recruits willopply in the cose of promoies

Age bor: Not opplicoble

Educotionol Quolificotion:
prescribed in column no. 7

Yes, os

I Period of probotion, if ony As per SPA Stotutes

r0

Method of Recruitmenl whelher by
direct recruitmenl or by promotion or by
deputotion or tronsfer & percentoge of
lhe voconcies to be filled by vorious
methods

50% on promotion* foiling which by
deputotion (including short term Controct)

50% Direct Recruitmenl* I *1007o direct
recruitment wherever no sonctioned
slrength in the feeder codre is ovoiloble.

I l.

ln cose of recruilmenl by promotion /
depulotion / tronsfer, Level in the Poy
Molrix from which promolion /
deputotion / lronsfer to be mode

Promollon:
Promotion from the post of Jr. System
Anolyst (Superintendent Technicol) in lhe
Poy Level of B with ol leost 5 yeor reoulor
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service or Jr. System Anolysl or ils equivolenl
posls in the Poy Level of 7 wilh ot leost 8
yeor regulor service, lhrough prescribed
test ond inlerview.

Depulotion:
Officers of the Centrol / Stote Govt. I PSU I
oulonomous orgonizolion / Universilies
recognized Reseorch lnslilutions or lnstitute
of Nolionol lmportonce or Govt.
Loborotory.

o)Holding onologous post or
b)5 yeors regulor service in poy level of
levelT ond obove
c) Possessing quolificotion ond experience
os prescribed in column No. 7

t2 lf DPC exists, whol is its composilion As per SPA Stotues

r3.
Circumstonces in which UPSC is lo be
consulted in moking recruitmenl

Not Applicoble
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SUPERTNTENDENT (TECHNTCAT)

I Nome of Post Superinlendent (Tec hnicol)

2. Number of posls As per sonctioned strength

3. Clossificolion Group - B

4.
Scole of Poy
(tEVEt in lhe PAY MAIRIX) Poy Level 7

5.
Whether Selection Posl or non-Selection
Posts

Selection

6. Age limit for direct recruils

Nol Exceeding 35 yeors

Note: Relox oble for Deportmenlol
condidoles / SC/ST/OBC/PWD posts os per
the instructions or orders issued by lhe
Cenlrol Government.

7
Educotionol ond other
required for direct recruils

quolificotions

o) Essenfiol:

r) Educotionol Quolificotion:
i)Bochelor's Degree in Sciences or
Engineering with 55% morks or
equivolenl grode in relevont subject
from o recognized University I
lnstitute
OR
Moster's Degree in Science or
Computer Applicolion wilh 50%
morks

il) Experience: 5 yeors os Technicol
Assistont in the Poy Level 6 or
equivolent in the relevont
deportmenl of higher educofion
institutes.

b) Desiroble:
To be prescribed os per lhe requirement in
different fields of posting such os:

Experience of hondling Workshop ond
demonslrolion for minimum 0l yeors ot
University level institulions of
Archilecture/Plonning/EngineeringlDesign

Compuler lob
Bochelor Degree in Computer llI I

Groduote
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Workshop / Studlo
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/Plonning /Civil Engineering / lndustriol
Engineering



3X
pplicolion)/DCA (Diplomo in

Computer APPlicotion) from Govl'
Polytechnic / repuled recognized University

/DOEACC 'A'Level

At leost 0l yeor experience in the oreo of
Networking, SecuritY & SYstem

Administrotion os Computer Lob ln-chorge
in o Govl. / Semi Govt.
Deportment/Autonomous Bodies/reputed
recognized University / lnstitutions

/Multinolionol ComPonY

Gls
Post-Groduolion DiPlomo
lnformotics/Geogrophicol lnformotion
System / Remote Sensing from o
recognized University/lnstitution/Boord.

At leost 0l yeor relevont experience in

Loborolory or Reseorch in o Govt. / Semi
Govt. DePortment/Autonomous
Bodies/reputed recognized University I
lnslitutions

Grophics Desiqn
Diplomo/Certificote in Design
At leost I yeor relevonl experience

SI Models
Diplomo/Certificote in Croftsmonship
At leosi I yeor relevont experience

SI Audio-Visuol.
Diplomo in Sourid Syslem
Al leosl I yeor relevont experience

Conservotion Lob
As per NRCL/NMI directives
Diplomo in Architecture

SI Civil
Diplomo in Civil Engineering
I yeor experience in Moteriol testing
lob/Survey Lob

Compuler A

in Geo-

Educotionol quolificotion: Yes os per
column no.7

Age No
Whether oge ond educoiionol
quolificolions prescribed for direct
recruits willopply in the cose of promoles

8.

As per SPA Slotules
9 Period of probotion, if ony
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10.

Melhod of Recruilment whether by
direct recruitment or by promotion or by
deputotion or tronsfer & percenloge of
lhe voconcies to be filled by vorious
melhods

50% by promolion*, foiling which by
depulotion (including shorl term conlroct)

50% Direcl Recruitmenl* / .100% direct
recruitmenl wherever no sonctioned
strength in the feeder codre is ovoiloble.

I l.

ln cose of recruitment by promotion /
deputotion / tronsfer, Level in the Poy
Molrix from which promotion I
deputolion / tronsfer to be mode

Promolion:
Technicol Assistont or its equivolenl with 5
yeors regulor service in the Poy Level 6
selecled on the bosis of lrode lest,
interview ond service record, os specified
under these regulotions

Deoulolion (lncludino short lerm controcl):
Officers of the Centrol / Stotd Govt. I PSU I
outonomous orgonizotion / Universities
recognized Reseorch lnstilutions or lnslitute
of Notionol lmporlonce or Govt.
Loborolory.

o)1. Holding onologous post or
2. With of leosl 5 yeors regulor service in
the Poy Level 6 or equivolenl

b) Educotionol Quolificolions ond
experience os prescribed in Column no.
7

12. lf DPC exists, whot is its composition As per SPA Stotules

13.
Circumstonces in which UPSC is lo be
consulted in mokino recruilment Not Applicoble
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ASSISTANT SUPER|NTENDENT (IECHNrCAL)

I Nome of Posl Assislont Superintendent (Technicol)

2. Number of posts As per sonclioned slrength

3 Clossificotion Group - B

4.
Scole of Poy
(IEVEt in lhe PAY MATRIX)

Poy Level 6

5.
Whelher Selection Posl or non-Selection
Posls

Selection

6. Age limit for direct recruils

Not exceeding 35 yeors

Nole: Relox oble for Deportmenlol
condidotes / SC/ST/OBC/PWD posts os per
the instructions or orders issued by the
Cenlrol Government.

r)

Essentiol:
Bochelor's Degree in Sciences or
Engineering in relevont subject from
o recognized Universily / lnstitule

lt) Experience: 2 yeors os Jr.

Superintendent Technicol or its
equivolenl in lhe poy level of 4 ond
equivolent in the relevont
deportment of higher educotion
institutes.

) Desiroble:
To be prescribed os per lhe requiremenl in
different fields of posting such os:

Educotionol ond other quolificotions
required for direcl recruits

Workshop / Sludio
Diplomo in lndustriol
Design/Architecture/Plonning/Civil
Engineering/lndustriol Engineering

Experience of hondling Workshop ond
demonstrotion for minimum 0l yeors ot
University level instilutions of
Architeclure/Plonning/Engineering/Design

Compuler Lob / Proorommino
Bochelor Degree in Computer I lT I
PGDCA . (Post Groduote Diplomo in
Computer Applicotion)/DCn (Diplomo in
Compuler Applicotion) from Govt.
Polytechnic / reputed recognized Universily
/DOEACC'A'Level

Al leost 0l yeor experience in the oreo of
S &
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Administrotion os Computer Lob ln-chorge
in o Govl. / Semi Govt.
Deporlmenl/Autonomous Bodies/reputed
recognized University / lnslitutions
/Multinolionol Compony

Gls
Post-Groduotion Diplomo in Geo-
lnformotics/Geogrophicol lnformotion
Syslem / Remote Sensing from o
recognized Universily/lnstitution/Boord.

Al leost 0l yeor relevonl experience in
Loborotory or Reseorch in o Govt. / Semi
Govt. Deporlment/Autonomous
Bodies/reputed recognized University I
lnstilutions

Grophics Desiqn
Diplomo/Certificote in Design
At leost I yeor relevont experience

AST Models
Diplomo/Certificote in Crof tsmonship
At leost I yeor relevont experience

AST Audio-Visuol
Diplomo in Sound Syslem / Photogrophy
Al leost I yeor relevonl experience

Conservotion Lob
As per NRCL/NMl directives
Diplomo in Architeclure

AST Clvil
Diplomo in Civil Engineering
I yeor experience in Moteriol testing
lob/Survey Lob

B

Whelher oge ond educotionol
quolificolions prescribed for direct
recruits will opply in lhe cose of promotes

Age No:

Educotionol quolificotion: Yes os per
column no. 7

Period of probotion, if ony As per SPA Stotues

t0.

Method of Recruitment whether by
direcl recruitment or by promotion or by
deputotion or lronsfer & percentoge of
the voconcies to be filled by vorious
melhods

50% by promotion* (foiling which by
depulotion (including short lerm controct)

50% by Direct Recruitmenl* / *1007" direct
recruilment wherever no sonctioned
slrength in the feeder codre is ovoiloble.
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lt
ln cose of recruitment by promotion /
deputotion / tronsfer, Level in the Poy
Motrix from which promolion I
deputotion / tronsfer lo be mode

Promotion:
Jr. Superinlendent Technicol or equivolent
in the poy level 4 ond obove wilh 5 yeors
regulor service selecled on lhe bosis of
DPC, lrode test, interview ond service
record, os specified under these
regulotions.

Deputotion (includino short lerm conhoct):
Officers of lhe Centrol / Stote Govt. / or
Similor orgonized services/Semi-Govt./PSU/
Aulonomous orgonizotion / University
lnstitute of notionol imporlonce:
o) i. Holding onologous post OR

ii.5 yeors regulor service in lhe poy level
4 ond obove os Jr. Superintendent
Technicol or ils equivolenl post.

b) Possessing educotionol Quolificolions
ond experience os prescribed in Col.7

12. lf DPC exists, whot is ils composition As per SPA Stotutes

13.
Circumslonces in which UPSC is to be
consulted in mokino recruilment

Not Applicoble
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s?s
JUNTOR SUPERTNTENDENT (rECH NrCAr)

I Nome of Posl Junior Superintendenl (Technico!)

2. Number of posts As per sonclioned strength

3. Clossificolion

Scole of Poy
(tEVEt ln the PAY MATRIX)

Poy Level 4

5
Whether Selection Posl or non-Selection
Posts

Not Applicoble

6. Age limit for direcl recruits

Nol exceeding 35 yeors

Note: Relox oble for ex-service mon /
Deportmentol condidotes /
SC/ST/OBC/PWD posts os per the
instructions or orders issued by the Centrol
Government.

7
Educotionol ond olher quolificotions
required for direct recruits

o) Essenliol:

i) Diplomo in lndustriol
Design/Architecture/Plonning / Civil
Engineering I Eleclricol
Engineering/lndustriol Engineering from
recognized university / boord / inslitule

OR

Bochelor Degree in Science I
Engineering or its equivolent in relevont
oreo

ii) Two yeors of experience in lhe relevont
field in lhe concerned deportment of
the higher educotionol institute

b) Desiroble:
To be prescribed os per the requirement in
different field of posting such os:

Workshop / Studio
Diplomo in
Design/Architecture/Pionning/Civil
Engineering/lndustriol Engineering

lnduslriol

Experience of hondling Workshop ond
demonslrolion for minimum 0l yeors ot
University level instilutions of
Architeclure/Plonning/Engineering/Design
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Computer Lob / Progrommino
DCA (Diplomo in Computer Applicotion)
from Govl. Polylechnic / repuled
recognized University /DOEACC 'A' Level

At leosl 0l yeor experience in the oreo of
Networking, Security & Sysiem
Administrotion os Compuler Lob in o Govi.
/ Semi Govi. Deporlment/Aulonomous
Bodies/reputed recognized University I
lnstitulions /Multinotionol Compony

Gts
Diplomo in Geo-lnformotics/Geogrophicol
lnformotion Syslem / Remote Sensing from
o recognized University/lnslitulion/Boord.

At leost 0l yeor relevonl experience in
Loborolory or Reseorch in o Govt. / Semi
Govt. Deporlment/Autonomous
Bodies/reputed recognized University I
lnstitulions

Grophics Desiqn
Diplomo/Certificote in Design
At leost I yeor relevonl experience

AST Models
Diplomo/Cerlificote in Croftsmonship
At leosl I yeor relevont experience

AST Audio-Visuol
Diplomo in Sound Syslem / Photogrophy
At leost I yeor relevonl experience

Conservotion lob
As per NRCL/NMI direclives
Diplomo in Architeclure

AST Civil
Diplomo in Civil Engineering
I yeor experience in Moteriol testing
lob/Survey Lob

B.

Whelher oge ond educotionol
quolificolions prescribed for direcl
recruits willopply in the cose of promotes Educotionol Quolificotion: Yes, os per

column no.7

Age: No

I Period of probolion, if ony As per SPA Stotutes

10.
Melhod of Recruilment whelher by
direct recruilment or by promotion or by
deputolion or tronsfer & percentoge of
the to be filled VONOUS

5O7" by promotion* (foiling which by
deputotion (including short term controct)

nt*50% *l direct
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tr' methods recruitment wherever no sonctioned
slrength in lhe feeder codre is ovoiloble.

I I.

ln cose of recruilment by promolion /
deputoiion / tronsfer, Level in the Poy
Motrix from which promolion I
depulotion / tronsfer lo be mode

Promotiqn:
From lhe post of Technicion or its
equivolent post in the poy level 3 hoving
Syeors regulor service selected on lhe bosis
of DPC, trode lest, interview ond service
record, os specified under these
regulotions.

Deputolion (includino short lerm conlroct):
Officers of the Cenirol / Stote Govl. / or
Similor orgonized services/Semi-Govt./PSU/
Aulonomous orgonizotion / University
lnstitute of notionol importonce:
o) i. Holding onologous post OR

ii. 5 yeors regulor service in the poy
level 3 ond obove os Technicion or
ils equivolent posl.

b) Possessing educotionol Quolificotions
ond experience os prescribed in Col.7

12. lf DPC exists, whot is its composilion As per SPA Stolutes

13.
Circumstonces in which UPSC is to be
consulled in mokino recruitment Not Applicoble



(e
TECHNICIAN

Nome of Post Technicion

2. Number of posls As per sonctioned slrenglh

3. Clossificotion Group - C

4.
Scole of Poy
(tEVEt in the PAY MATRIX)

Poy Level 3

Note: Those who ore olreody oppoinled by
other designotions in GP of Rs. I8@/1900/-
ond hoving similor quolificotion/job profile
will be ossessed by o Selection Commiltee
for re-designotion os Technicion in lhe poy
level 3, if otherwise they found eligible ond
fulfill the quolificotion ond experience of
lhe Technicion os menlioned below.

5.
Whelher Selection Post or non-Seleclion
Posts

Nol Applicoble

6. Age limit for direct recruits

Not exceeding 35 yeors

Note: Relox oble for ex-service mon I
Deportmentol condidotes I
SC/ST/OBC/PWD posts os per the
inslructions or orders issued by lhe Cenlrol
Government.

7
Educolionol ond other quolificotions
required for direct recruils

l0+2 with Certificote course from lTl I
Polylechnic in the relevonl field

At leost 03 yeor experience in the relevonl
oreo.

B,

Whether oge ond educotionol
quolificotions prescribed for direct
recruils willopply in the cose of promotes

Not Applicoble

I Period of probotion, if ony As per SPA Slotutes

10.

Method of Recruitment whether by
direct recruitment or by promotion or by
deputotion or lronsfer & percentoge of
lhe voconcies to be filled by vorious
melhods

Direcl Recruilment - 100%

11.

ln cose of recruitment by promotion /
deputolion / lronsfer, Level in the Poy
Motrix from which promolion I
depulotion / tronsfer to be mode

Not Applicoble

12.
lf DPC exists, whot is ils composilion Not Applicoble

l3 Circumstonces in which UPSC is lo be
consulted in mokino recruitment Not Applicoble
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STUDENT ACTTV|TY AND SPORTS (SAS) OFFTCER

Nome of Posl
Student Activily ond Sports (SAS)
Officer

2. Number of posts As per sonclioned slrength

3. Clossificolion of the post Group - A

4.
Scole of Poy
(tEVEt in lhe PAY MAIRIX)

Level 
.l0.

After five yeors of service os SAS Officer in
the poy level of l0 on incumbent will be
ossessed by Deporlmentol Promotion
committee (DPC) for moving lo the higher
poy level of I I in the Senior Scole of SAS

Officer.

Whelher Selection Post or non-Selection
Posts

Selection

6. Age limit for direcl recruits

Nol exceeding 40 yeors

Note: Relox oble for Deportmentol
condidotes / SC/ST/OBC/PWD posts os per
the instructions or orders issued by the
Centrol Government.

7
Educotionol ond olher quolificolions
required for direcl recruits

o) Essentiol:
Moster's Degree in Physicol Educolion or
Moster's Degree in Sports Science or
equivolenl degree with ol leost 55% morks
or its equivolent grode in the CGPA/UGC
seven point scole with good ocodemic
record from recognized University/lnstitule.
Record of hoving represented the
University/College ot lhe lnter
University/lnler Collegiote competitions or
lhe slole ond/ or notionol chompionships;
quolifying in the notionol level test
conducted for the purpose by the UGC or
ony other ogency opproved by the UGC
ond possed physicol fitness lest conducled
in occordonce with the UGC regulotions for
the similor post.

b) Detlroble:
i) Experience in guiding group of

students in creotive octivities.

ii) Record of strong involvement
ond proven trock record of
porticipotion in sports, dromo,
music, films, pointing,
photogrophy, journolism event
monogement or olher student/
event nt octivities
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362
iii)

during college/ University sludies.
Record of orgonilng such events
os students convener or in loter
porl of life.

8
Whether oge ond educotionol
quolificotions prescribed for direcl
recruils willopply in the cose of promoles

Age bor: Note opplicoble

Educotionol Quolificolion: No, but must
possess of leost Moster's Degree Physicol
Educotion or Sport Science or equivolent
from o recognized university/instilute.

I Period of probotion, if ony As per SPA Stotutes.

10.

Melhod of Recruilmenl whether by
direct recruilment or by promotion'or by
deputotion or tronsfer & percentoge of
the voconcies to be filled by vorious
melhods

50% on promotion* foiling which by
deputotion (including short lerm Controct)

5O7" by Direct Recruilment* I *l@% direct
recruitment wherever no sonctioned
strength in the feeder codre is ovoiloble.

ll
ln cose of recruilment by promolion /
deputotion / lronsfer, Level in the'Poy
Motrix from which promotion I
deputotion / tronsfer lo be mode

Promolion:
Promotion from the post of SAS Assistont or
its equivolent post in lhe poy level of 6 or
obove with l0 yeor regulor service through
prescribed lest ond inlerview.

Depulotion (includino shorl lerm conlrocl):
Officers of lhe Centrol / Slote Govt. I PSU I
oulonomous orgonizotion / Universities
recognized Reseorch lnslitulions or lnstilute
of Notionol lmportonce or Govt.
Loborotory.

o) i) Holding onologous post or
ii) SAS Assistont or its equivolent posl in
the poy level of 6 ond obove with 8
yeor regulor service.

b) Possessing educotionol quolificotion os
prescribed in column No. 7

12. lf DPC exists, whot is its composition As per SPA Stotues

r3 Circumstonces in which UPSC is lo be
consulled in mokino recruitment Not Applicoble
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sAs (STUDENTS ACTTVTTY AND SPORTS) ASSTSTANT

I Nome of Posl
SAS (Students Activity ond Sports)
Assislont

2 Number of posts As per sonctioned strength

3. Clossificotion Group - B

4
Scole of Poy
(tEVEt in lhe PAY MATRIX)

Poy Level 6

After five yeors of service os SAS Assistont in
lhe poy level of 6 on incumbent will be
ossessed by Deportmentol Promolion
committee (DPC) for moving lo the higher
poy level of 7 in the senior scole of SAS

Assislont designotion.

5.
Whelher Selection Posl or non-Selection
Posls

Nol Applicoble

6. Age limil for direct recruits

Nol exceeding 35 yeors

Note: Relox oble for Deportmentol
condidotes / SC/ST/OBC/PWD posts os per
the instructions or orders issued by lhe
Centrol Government.

7
Educotionol ond other 'quolificolions
required for direct recruits

i) Bochelor Degree in Physicol Educotion or
its equivolent degree with 55% morks
from o recognized University or Instilute.

ii) Slrong record of porticipotion in college
oclivilies including orts (points,
photogrophs, dromo, donce, music)
event monogement, journolism etc.

iii) And possed physicol fitness lest
conducled in occordonce with lhe
regulotions for the similor post.

B.

Whether oge ond educotionol
quolificotions prescribed for direct
recruils willopply in the cose of promotes

Not Applicoble

? Period of probotion, if ony As per SPA Slotues

10.

Melhod of Recruitment whether by
direcl recruilment or by promotion or by
deputotion or lronsfer & percentoge of
lhe voconcies to be filled by vorious
methods

l0O% by Direcl Recruitmenl

ll
ln cose of recruitment by promotion /
depulotion / tronsfer, Level in the Poy
Motrix from which promotion /
deputolion / tronsfer to be mode

Nol Applicoble

12. lf DPC exists, whot is its composition As per SPA Stotutes

13.
Circumstonces in which UPSC is to be
consulled in mokinq recruilment Nol Applicoble
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MEDICAL OFFICERfte
I Nome of Post MedicolOfficer

2 Number of posts As per sonclioned strength

3. Clossificotion of the posl Group - A

4.
Scole of Poy
(LEVEL in the PAY MAIRIX)

Level l0 + NPA os per Govt. inslructions.

5.
Whelher Selection Post or non-Selection
Posts

Not Applicoble

6 Age limil for direcl recruits

Not exceeding 35 yeors

Nole: Relox oble for Deportmentol
condidotes / SC/ST/OBC/PWD posts os per
lhe instruclions or orders issued by the
Cenlrol Government.

Educolionol ond other quolificotions
required for direcl recruils

Essentiol:
MBBS Degree ond must be registered in o
Stote Medicol Regisler or lndion Medicol
Register.

Desiroble:
Post Groduole quolificotion preferobly MD
in Generolmedicine.

B

Whether oge ond educolionol
quolificotions prescribed for direct
recruils willopply in the cose of promotes

Not Applicoble

I Period of probotion, if ony As per SPA Slotues.

10.

Melhod of Recruilmenl whether by
direct recruilment or by promotion or by
depulotion or tronsfer & percentoge of
the voconcies lo be filled by vorious
methods

100% Direct Recruitment, foiling which by
deputolion (including short term Controct)

ll
ln cose of recruiimenl by promotion /
deputolion / tronsfer, Level in the Poy
Motrix from which promolion I
deputotion / lronsfer to be mode

Depulolion:
Officers under the centrol/ Stote
Governmenls or similor orgonized services/
Semi-Govt. / PSU/ Stotutory or Autonomous
orgonizolion/ University/ lnstitute of Nolionol
lmportonce.

o)Holding onologous post or
b) Possessing educotionol quolificotion os
prescribed in column No.7

12. lf DPC exisls, whot is its composilion Not Applicoble

13.
Circumslonces in which UPSC is to be
consulted in mokino recruitment As per ihe stotues ond SPA Act,2Ol4
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NURSING ASSISTANT

Nome of Post Nursing Assislonl

2. Number of posls As per sonclioned strength

3. Clossificolion Group - B

4.
Scole of Poy
(IEVEt in lhe PAY MATRIX)

Poy Level 6

5.
Whelher Selection Post or non.Selection
Posts

Selection

Age limil for direct recruits

Not exceeding 35 yeors

Note: Relox oble for ex-service mon I
Deportmentol condidoles I
SC/ST/OBC/PWD posts os per the
inslructions or orders issued by the Cenlrol
Government.

7
Educolionol ond other quolificolions
required for direct recruits

B.Sc. Nursing with 2 yeors experience

OR
3 yeors Diplomo in Nursing & Midwifery with
5 yeors experience.

B.

Whether oge ond educotionol
quolificotions prescribed for direcl
recruits willopply in the cose of promotes Not Applicoble

I Period of proboiion, if ony As per SPA Stotutes

l0

Melhod of Recruitment whether by
direct recruilment or by promolion or by
deputolion or tronsfer & percentoge of
lhe voconcies to be filled by vorious
melhods

I 00% Direcl Recruilment

lr.

ln cose of recruilment by promotion /
deputolion / lronsfer, Level in the Poy
Molrix from which promotion /
deputotion / lronsfer to be mode

Not Applicoble

lf DPC exisls, whol is ils composition Nol Applicoble

13.

Circumsfonces in which UPSC is to be
consulted in moking recruitment Not Applicoble
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6)
ESTAIE CUM SECURITY OFFICER

'I Nome of Post Eslole cum Securily Officer

2 Number of posls As per sonctioned slrength

Clossificotion of the posl Group - B

4.
Scole of Poy
(LEVEL in lhe PAY MATRIX)

Level 8.

After 4 yeors of regulor service, the
incumbenl will be eligible for upgrodotion
in the Poy Level 9 (NFG).

5.
Whether Selection Post or non-Seleclion
Posts

Not Applicoble

6 Age limit for direcl recruits

Nol exceeding 40 yeors

Nole: Relox oble for ex-service mon I
Deportmentol condidotes I
SC/ST/OBC/PWD posts os per lhe
instructions or orders issued by the Centrol
Government.

7
Educotionol ond other quolificotions
required for direcl recruits

Bochelor's degree wilh 55 % morks or
equivolenl grode from o recognized
University / lnstitute with 5 yeors of
experience in poy level of 6, in Armed
Forces / Cenlrolporomilitory Forces in Govt.
orgqnizotion / Stole Police / other reloted
Govl. orgonizotions.

Desiroble:
Experience of moinloining buildings, estotes
ond security

Should hove oltended o lroining
progromme on Securily operotions I Fte
sofety / disoster monogement from o
University / lnstitute / reputed orgonizotion.

Condidote should hove proficiency in
computer operotion:

Whether oge ond educotionol
quolificolions prescribed for direct
recruils willopply in lhe cose of promoles

Nol opplicoble

9 Period of probotion, if ony As per SPA Stoiutes

10.

Method of Recruitment whether by
direct recruitment or by promotion or by
deputotion or tronsfer & percenioge of
lhe voconcies to be filled by vorious
meihods

Direcl recruilment foiling which lhrough
depulotion / short term controcl.
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'il
ln cose of recruilment by promotion /
depuiotion / tronsfer, Level in the Poy
Molrix from which promotion I
deputotion / tronsfer to be mode

Depulotion
Officers of lhe Centrol Govl. Forces / Slote
Govl. Forces or ony other reloted services:

o) L Holding onologous posl on regulor
boiis or
2.3 yeors experience in poy levelof 7, in
the reloted oreo

b) Educotionol Quolificotions os prescribed
in Column No. 7.

12. lf DPC exisls, whol is its composition Nol Applicoble

13.
Circumstonces in which UPSC is lo be
consulted in mokinq recruilment Not Applicoble
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3s?
ESTATE CUM SECURITY SUPERVISOR

'| Nome of Posl Eslole cum Securily Supervisor

2. Number of posts

3. Clossificotion of the posl Group - B

4.
Scole of Poy
(tEVEt in lhe PAY MAIRIX)

Level4

Afler five yeors of service os Estote Cum
Security Supervisor in the poy level of 4 on
incumbent will be ossessed by
Deporlmenlol Promolion committee (DPC)
for moving to the higher poy level of 5
furlher ofter 4 yeors of regulor service
incumbent will be ossessed by
Deportmentol Promotion committee (DPC)
for moving to the higher poy level of 6 in
the senior scole of Estole Cum Security
Supervisor designotion.

5
Whelher Selection Post or non-Seleclion
Posts

Nol Applicoble

6. Age limit for direct recruits

Not exceeding 35 yeors

Note: Relox oble for ex-service mon I
Deportmentol condidotes /
SC/ST/OBC/PWD posts os per the
instructions or orders issued by the Centrol
Government.

7
Educotionol ond olher
required for direct recruits

quolificolions

Bochelor's degree from o recognized
University / lnstitute with 2 yeors of
experience in Armed Forces / Centrol
poromilitory Forces in Govt. orgonizotion /
Stote Police / other reloled Govt.
orgonizolions.

Desiroble:

Experience of mointoining buildings, estotes
ond security.

Should hove ottended o troining
progromme on Security operotions / Fire
sofely / disosler monogement from o
University / lnstilute / reputed orgonizotion.

B.

Whelher oge ond educotionol
quolificotions prescribed for direct
recruits willopply in the cose of promoles

Not opplicoble

9 Period of probotion, if ony
As per SPA Stotues
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10.

Method of Recruitment whelher by
direct recruitment or by promotion or by
depulotion or lronsfer & percentoge of
lhe voconcies to be filled by vorious
melhods

1O0% Direct recruitment foiling which
through deputotion / shorl term controct.

ll
ln cose of recruitmenl by promolion /
deputotion / lronsfer, Level in lhe Poy
Motrix from which promotion I
depulotion / tronsfer to be mode

Depulolion
Officers of lhe Centrol Govl. Forces / Stole
Govt. Forces or ony other reloted services:

o) L Holding onologous posl on regulor
bosis or
2. 2 yeor experience in poy level of 2
ond obove, in the reloted oreo

b) Educotionol Quolificotions os prescribed
in Column No.7.

12. lf DPC exists, whot is its composition Not Applicoble

13.
Circumstonces in which UPSC is to be
consulted in mokinq recruitment

Not Applicoble
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HINDI OFFICER

Hindi Otficer

2 Number of posts As per sonctioned strength

3 Clossificolion of the post Group - B

4
Scole of Poy
(tEVEL in the PAY MAIRIX)

Level 8

Afler 4 yeors of regulor service, the
incurnbent will be eligible for upgrodotion
in the Poy Level9 (NFG).

5.
Whether Selection Post or non-Selection
Posls

Selection

6. Age limit for direct recruits Not Applicoble

7
Educotionol ond olher quolificolions
required for direct recruits

Nol Applicoble

8
Whether oge ond educotionol
quolificolions prescribed for direct
recruits willopply in the cose of promotes

Not Applicoble

I Period of probotion, if ony Not Applicoble

10.

Melhod of Recruitmenl whether by
direct recruilment or by promolion or by
deputotion or lronsfer & percentoge of
the voconcies to be filled by vorious
methods

l@% Promotion, foiling which through
deputolion / short term conlroct.

II
ln cose of recruitment by promotion /
deputotion / tronsfer, Level in the Poy
Molrix from which promotion I
depulotion / lronsfer to be mode

Promolion:
5 yeors working experience os o Hindi
Tronslotor or its equivolenl post in lhe poy
levelof 6 ond obove, in lhe reloted oreo

B yeors working experience os o Hindi
Assislonl or its equivolent post in the poy
levelof 5 ond ob.ove, in the reloted oreo

Moster's degree from o recognized
University / lnstitute in Hindiwith English os o
compulsory elective subject or os lhe
medium of exominotion of lhe Bochelor.

Deputolion (includinq shorl term conlroct):
Officers of lhe Centrol / Stote Govl. / PSU /
oulonomous orgonizotion / Universities
recognized Reseorch lnstilutions or lnstilute
of Notionol lmportonce.

l. Holding onologous post

OR

hoving experience os mentioned in

cose of promotion
2. Moster's degree from o recognized

University / lnstitute in Hindi wilh
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English os o compulsory elective
subject or os the medium of
exominotion of the Bochelor

12. lf DPC exists, whol is its composition As per SPA Slotutes

13.
Circumstonces in which UPSC is to be
consulted in mokino recruilmenl Not Applicoble
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q3
HINDI TRANSTATOR

I Nome of Posl Hindi Tronslolor

2 Number of posts As per sonclioned slrength

3. Clossificotion of the posl Group - B

4.
Scole of Poy
(LEVEI ln the PAY MATRIX)

Level6

5.
Whelher Selection Post or non-Selection
Posts

Nol Applicoble

6 Age limit for direcl recruits

Not exceeding 35 yeors

Note: Relox oble for ex-service mon I
Deportmentol condidotes I
SC/ST/OBC/PWD posts os per lhe
inslructions or orders issued by the Centrol
Government.

7
Educotionol ond olher
required for direcl recruits

quolificotions

i) Moster's degree from o recognized
University / lnstitute in Hindi wilh English
os o compulsory elective subject or os
the medium of exominotion of lhe
Bochelor.

ii) 5 yeors working experience of the
Rojbhosho / Hindi tronslotion /Hindi
Assistont or ils equivolent post in lhe
poy level of 4 ond obove in lhe reloled
oreo

B.

Whelher oge ond educotionol
quolificotions prescribed for direcl
recruits willopply in the cose of promoles

Nol Applicoble

? Period of probolion, if ony As per SPA Stolues

t0

Method of Recruifment whelher by
direct recruitmenl or by promotion or by
deputotion or tronsfer'& percentoge of
the voconcies to be filled by vorious
methods

I 00% Direct Recruitment

ll
ln cose of recruitment by promotion /
deputotion / tronsfer, Level in lhe Poy
Molrix from which promolion I
deputolion / tronsfer to be mode

Not Applicoble

t2 lf DPC exists, whot is ils composition Not Applicoble

13.
Circumstonces in which UPSC is lo be
consulled in moking recruilment Not Applicoble
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DRIVER

Nome of Posl Driver

2 Number of posls As per sonctioned slrenglh

3 Clossificotion Group - C

4_
Scole of Poy
(tEVEt in the PAY MATRIX)

Poy Level 2

5.
Whelher Selection Post or non-Selection
Posls

Nol Applicoble

6 Age limit for direcl recruits

Not exceeding 35 yeors

Note: Relox oble for ex-service mon I
Deportmentol condidotes I
SC/ST/OBC/PWD posls os per the
inslructions or orders issued by the Centrol
Government.

7
Educotionol ond other quolificotions
required for direct recruits

Senior Secondory (10+2) from o recognized
boord with volid LCV/HCV Driving License

5 yeors driving experience

B.

Whether oge ond educolionol
quolificotions prescribed for direct
recruils will opply in the cose of promoles

Not Applicoble

I Period of probotion, if ony As per SPA Stotutes

10.

Method of Recruitment whether by
direct recruitment or by promotion or by
deputotion or tronsfer & percentoge of
the voconcies lo be filled by vorious
methods

100% by Direcl Recruitmenl

ll.

ln cose of recruilment by promotion /
deputotion / tronsfer, grodes from which
promotion / deputotion / tronsfer to be
mode

Not Applicoble

12. lf DPC exisls, whol is its composition
Not Applicoble

13.

Circumslonces in which UPSC is to be
consulled in moking recruilmenl Not Applicoble
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MTS (MUrTr TASKTNG STAFF)

I Nome of Posl MTS (Multi Tosking Stoff)

2 Number of posts As per sonclioned strenglh

J Clossificolion Group - C

4.
Scole of Poy
(tEVEt in lhe PAY MATRIX)

Poy Level I

5.
Whether Selection Post or non-Selection
Posls

Not Applicoble

6. Age limit for direct recruits

Not exceeding 35 yeors

Note: Relox oble for ex-service mon I
Deportmentol condidotes I
SC/SI/OBC/PWD posls os per the
instruclions or orders issued by the Cenlrol
Governmenl.

7
Educotionol ond other quolificolions
required for direcl recruits

Quolificotion:
Senior Secondory (10+2) from o recognized
boord

Desiroble:
2yeors working experience on the similor
post

B.

Whether oge ond educolionol
quolificotions prescribed for direct
recruits willopply in lhe cose of promotes

Nol Applicoble

9 Period of probotion, if ony As per SPA Slolutes

10.

Method of Recruitmenl whelher by
direcl recruitment or by promotion or by
deputotion or tronsfer & percentoge of
the voconcies to be filled by vorious
methods

ll

ln cose of recruitment by promotion /
deputotion / lronsfer, grodes from which
promotion / deputotion / ironsfer lo be
mode

Not Applicoble

12. lf DPC exists, whot is its composition Not Applicoble

13.
Circumstonces in which UPSC is to be
consulled in mokinq recruilment Not Applicoble
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ANNEXURE.II

Chqrt of Existin ond Recommended
Existinq nomenclolure ond poy scoles in the SPAs

S. No.
Post

New Delhi Bhopol Vijoyowodo
Recommedend nomencloture
ond poy scoles of the posts os

Remorks

Registror
Regisiror
(37400-67000+GP I 00001 137400-67000+GP I 00001

Registror

137400-67000+GP I 0000)

Registror Regislror Level 14 ,
e-l rrc:,q '

2
Deputy
Registror

Deputy Regiskor ( I 5600-

39000+GP 76001

Deputy Registror ( I 560G

39000+GP 7600)

Depuly Registror ( I 5600-

39000+GP 7600)

Deputy Regiskor Level l2
ao'V66$

Assistonl
Regishor

Assistonl Regislror (l 5600-

39000+GP 54001

Assistonl Regiskor ( I 5600-

390O0+GP 5400)

Assisiont Regishor ( I 5600-

3900O+GP 5400)

Assistont Registror Level l0
s1,^

Recommended for up-grodotion of poy

scole in lhe cose of SPA Delhi to bring
uniformitv

4 Section Officer
Seclion Officer (9300-

34800+GP 46001

Seclion Officer

9300-34800+GP 4800

Seciion Officer

9300-34800+GP 4800

Section Officer Level 8

48o{

5

Sr. Assislont/ Mess Monqger/

{930O-2O20O+GP 42OOl

Recommended for redesignotion /
merger of the posts to bring uniformity

ond reduce lhe number of isoloted codre

ond lo hove common codre for ihe post

which ore hoving similor funcolionol

reouiremenl in lhe three SPAS

Senior Assislont

Accounlont / Jr.

Suprinlendent / Multi Skill

Assistont / 9300-34800+GP

42co

Jr. Suprintendent (9300-

34200+GP 4200)

Senior Assistont Level 6

Lfd)/{o

Level 4

2-.4 ao

Recommended for redesignotion

merger of lhe posts fo bring uniformity.

reduce lhe noumber of isoloted codre

ond to hove common codre for the posl

which ore hoving similor funcolionol

reouirement in lhe three SPAs

6 Assislont

Assistonl (520G20200+GP

2400)

Assistonl

7 Jr. Assisiont

Jr. Assistonl/Coretoker/Clerk

cum telephone operolor/

Hindi lypisl (5200-20200+GP

r 900t

Jr. Assistont (5200-

20200+2000). Hostel

Assislont (5200-20200+ l 900)

Jr. Assisionl {5200-

20200+20001.

Jr. Assislont Level 2

pe

Recommended for redesignotion

merger of the posls to bring uniformily,

reduce the number of isololed codre ond

to hove common codre for the post

which ore hoving similor funcolionol

reeuirement in ihe three SPAs

8
Sr. Personol
Assisiont

Sr. Personol Assislont (Rs.4500

in PB-lll

Privote Secretory (Rs.4600

in PB-lll

Privole Secretory (Rs.4800 in

PB-m

Privole Secrelory Level 8 Recommended for chonge of

nomenclolure os Privole Secreroty ond

upgrodolion of poy scole considering the

ooriiv wilh Sec'lion Otficer

9
Personol
Assistonl

Personol Assisloni (Rs.420O in

PB-r r )

Person()l Assistont (Rs.4200

in PB-ll)

Personol Assistonl (Rs.4200 in

PB-il)

Personol Assislonl Level 6

4i "''"'
l0 Slenogropher

Stenogropher (Rs.24@ in PB-

tl

Stenogropher Level 4

\,',s
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Librorion (3740G

ll Librorion

Librorion Level 14

(al i:rria1'

Recommended for creotion of post in SPA

Delhi ond SPA Bhopol os this posl olreody
exisls in SPA Viiovowodo

t2 Deupty
Librorion

Deputy Librorion (37400-

67000+GP 80001

Deputy Librorion (37400-

67OOO+GP 80OO)

Depuly Librorion Level 12

' :l I- '-:

Recommended for creotion of post in SPA

Delhi os this post olreody exists in SPA

Bhoool ond SPA Viiovowodo.

t3 Assistont
Librorion

Librory lnformolion Officer

(Rs.5400 in PB-lll)

Assistont Librorion

tRs. 6000 in PBlll)

Librory Assisiont Level l0

S9F

Recommended for redesignotion I
merger of lhe posis lo bring uniformity,

reduce the number of isololed codre ond

to hove common codre for lhe post

which ore hoving similor funcolionol

reouiremenl in the lhree SPAs

l4 Senior LIA

Sr. Librory & lnformolion

Assistont, Technicol Assistont

Documentotion) (Rs.4200 in

PB-il1

Multi Skill Assistont Librory

1Rs.4200 in PB-ll)

Sr. Librory & lnformotion

Assistont

Level 6

q"tP

Recommended for redesignolion /
merger of the posls 1o bring uniformily,

reduce the number of isolqled codre ond

lo hove common codre for the posl

which ore hoving similor funcolionol

requiremenl in the three SPAs

l5
Librory
lnformolion
Assislonl

& Librory & lnformotion

Assistont (Rs.24@ in PBI)

Librqry & lnformolion

Assistonl

Level 4

1tq do

l6
Jr. Librory &
lnformotion
Assistonl

Jr. Librory & lnformotion

Assisionl lRs. 1900 in PB-ll

Librory Assistont (Rs.20@ in

PB-I)

Jr. Librory & lnformolion

Assistont

Level 2

I 9,''o

Recommended for redesignotion /
merger of lhe posts to bring uniformity,

recluce the number of isoloted codre ond

to hove common codre for the posl

which ore hoving similor funcotionol

reouirement in lhe lhree SPAs

17
Execulive
Engineer

Executive Engineer (Civil

/ Electricol)

Level I I

6t>''

Recommended for creotion of post in oll

lhree SPAs considering lhe conslruction /

mointenonce reouiremenl of Schools

t8 Assisionl
Engineer

Assislonl Engineer (Rs.4600 in

PB-r)

Assislonl Engineer (Rs.4600

in PB-ll)

Assistont Engineer (Rs.4600 in

PB-il)

Assislonl Engineer (Civil /
Eleciricol)

Level 7

4L' '''"

r9 Junior Engineer

Junior Engineer (Rs.4200 in

PB-il)

Junior Engineer (Rs.4200 in

PB-il)

Junior Engineer (Civil /

Eleclriccl)

Level 6 Recommended for creolion of post in SPA

Delhi os considering the conslruction /
mointenonce requiremenl of School os

lhis post olreody exisi in SPA Bhopol &

Viiovowodo
20 il rf
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Technicol
Officer

Iechnicol Officer (LoB)

tRs.5400 in PB-lll)

Technicol Officer (Rs.5400

in PB-llll

Technicol Officer (Rs.5400 in

PB-ilr)

Iechnicol Officer Level l0
e-<Qr.

22
System
Administrotor

Syslem Administrolor

(Rs.5400 in PB-lll)

System Adminislrolor

(Rs.5400 in PB-llll

System Administrotor Level l0

S?o o

Recommended for creotion of post in SPA

Delhi os considering os this post olreody

exist in SPA Bhoool & Viioyowodo

23
Sr. Technicol
Assistont

Sr. Technicol Assislqnt /

Workshop Suprintendent /

lnstructor AV/ JSA (Rs.4600 in

PB-il1

Gropic Designer (Rs.4500

in PB-lll

Superinlendent Technicol Level 7

46uo

Recommended for redesignolion /
merger of the posls to bring uniformity,

reduce the number of isoloted codre ond

to hove common codre for lhe post

which ore hoving similor funcotionol

requirement in the lhree SPAs

24
Tehnicol
Assislonl

Iechnicql Assislont/Audio

Visuol Assistont/ Assistont

Photogropher (Rs.4200 in PB-

il)

Jr. Superintendent (Tech) /

Grophic Assistonl /

Workshop Supervisor

(Rs.4200 in PB-lll

Jr. superintendent (Iech)

1Rs.4200 in PB-ll)

Asst. Suprintendeni -

Technicol

Level 6

U' ,o'"

Recommended for redesignotion I
merger of the posts 1o bring uniformity,

reduce the number of isolofed codre ond

lo hove common codre for the posl

which ore hoving similor funcotionol

requirement in the three SPAs

,(
Jr.
Superinlendent
Technicol

Sr. Eleclricion (Rs.2400 in PB-l) Workshop Studio Assistont

lRs. 2400 in PB-ll

Jr. Superintendent

Technicol

Level 4

2-Ll ei'

Recommended for redesignotion

merger of the posts to bring uniformily,

reduce lhe noumber of isololed codre

ond to hove common codre for the posl

which ore hoving similor funcotionol

reouirement in the lhree SPAs

26 Technicion

Mechonic/Corpenter /
Electricion / Lob. Mechqnic,

Jr. Technicol Assislnol,

Electirc plumer / Technicl

Assislnol Feno Printing

tRs. l900 in PB-ll

Communicolion system

Ooeroiion {Rs.2000 in PB-l)

Technicol Assislont (Rs.2000

in PB-l)

Technicion (Eleciricol /

Mechnicol /Civil/fi1

Level 3

oL,"'

Recommended for redesignotion I
merger of the posts to bring uniformity,

reduce the number of isoloted codre ond

to hove common codre for the post

which ore hoving similor funcolionol

reouiremenl in lhe lhree SPAs

27 SAS Officer

Sporls Officer (Rs.5400 in PB-

il)

Student Activily & Sports

(SAS) Officer

Level l0

/"1:)

Recommended for creotion of post in SPA

Bhopol & Viloyowodo os this post olreody

exist in SPA Delhi os per funcotionol

requiremenl for students reloted oclivities

\F
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Assistont Sports
Officer

Assistonl Sports Officer

1Rs.4200 in PB-lll

SAS (Student Activiiy &

Soorts) Assistont

Level 6

LtYw

Recommended for creotion of post in SPA

Delhi & Vijoyowodo os this posl olreody

exist in SPA Bhopol os per funcotionol

requiremenl for students reloled oclivilies

29 Medicol Officer

Medicol Officer Level l0

97 o-

Recommended for creotion of post in oll
lhree SPAS considering lhe requkement to
meet out the medicol emergency /
heollh issues of lhe sludents ond
emolovees

30
Nursing
Assistont

Nursing Assistonl (Rs.4200 in

PB-il1

Nursing Assistonl Level 6

14 1r'f''

Recommended for creolion of post in oll
three SPAS considering the requirement lo
meet out the medicol emergency /
heolth issues of ihe sludents ond
employees

3l Estote Cum
Security Officer

Eslote cum Security Officer

(Rs.4800 in PB-ll)

Eslote Cum Security

Officer

Level 8 Recommended for creolion of posl in oll

three SPAs considering the requirement lo

the sofety ond securily of premises,

students ond emolovees

32
Esloie Cum
Security
Supervisor

Estote Cum Security

Suoervisor (Rs.2400 in PB-ll

Estole Cum Security

Supervisor

Level 4 Recommended for creotion of post in SPA

Bhopol ond Viioyowodo considering the

requirement of the sofety ond securily of

premises, studenls ond employees

33 Hindi Officer

Hindi Officer Level 8

)

Recommended for creotion of post in oll
three SPAs considering lhe requiremenl to
reloted to Rojbhosho Policy I guidelines of
Govt. of lndio

34 Hindi Tronslotor

Hindi Tronslolor (Rs.42@ in PB-

ll

Hindi Assislont (Rs.2800 in

PB-r)

Hindi Tronslotor Level 6

L4 ,., :

Recommended for redesignolion /
merger of the posts 1o bring uniformity,

reduce lhe number of isololed codre ond

lo hove common codre os per lhe

requirement of lhe Roibhosho Policy /
ouidelines of the Govt. of lndio

35 Driver

Driver (Rs.l 900 in PB-l) Driver Level 2 Eoch SPA Bhopol & Viioyowodo moy

consider if il is require, ond propose

seporolely for creotion of this post within

ihe orescribed rotio of lhe oosts li.e.l:l.l I

G\ -D,5E

, l'.
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36
it is require, ond propose seporotely

of number of MTS within

& moyMTS (Rs.l800ln PB-l)

MTS

r 800

I 
(3'1)

IMTS
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ANNEXURE.III

CADRE CHART

MlNlsTRlAt / SEcRETARIA| CADRE

REGISTRAR

Poy Motrix Level l4

Direct Rec ent-,l00%,

Direct Recruitme nt-7 5%, Promotion -25%

B Yeors

Direct Recruitme nt-50%, Promotion -50%

5 Yeors

Direct Recruitm ent-25%,

4C)t

Direct Recruitmen

Direct Recruitmen

otion-SQ -507", 25% D.P.T.Q.

5 Yeors 3 Yeors

Promotion-507"
5 Yeors

Promotion-50%
5 Yeors

Direct Recruitmenl-7 57", D.P .T .-25%

5 Yeors

68

DEPUTY REGISTRAR

Poy Motrix Level l2
(After 5 yeors in Level l3)

ASSISTANT REGISTRAR

Poy Motrix Level l0
(After 5 yeors in the Level 1 I )

SECTION OFFICER

Poy Motrix Level 8

SENIOR ASSISTANT

Poy Motrix Level 6

ASSISTANT

Poy Motrix Level 4

JUNIOR ASSISTANT

Poy Motrix Level 2



by
SECRETARIAT CADRE

PRIVATE SECRETARY

Poy Motrix Level 8

Promotion-100%
5 Yeors

Direct Recruitme nt-50%, Promotion -50%

5 Yeors

Direct Recruitment-l 00%

PERSONAL ASSISTANT

Poy Motrix Level 6

SENOGRAPHER

Poy Motrix Level 4

6n

L
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TIBRARY CADRE

LIBRARIAN

Poy Motrix Level l4

Director Recruitment -l 00%

Direct Recruitme nt-5A7", Promotion -50%

l0 Yeors

Direct Recruitme nt-507", Promotion -50%

B Yeors

Direct Recruitme nt- 507", Promotion - 50%

B Yeors

Direct Recruitme nt-507", Promotion -50%

5 Yeors

Direct Recruitment- I 00%

DEPUTY LIBRARIAN

Poy Motrix Level l2
(After 5 yeors Level l3)

LIBRARY & INFORMATION OFFICER

Poy Motrix Level l0

SENIOR LIBRARY & INFORMATION

ASSISTANT

Poy Motrix Level 6

LIBRARY & INFORMATION ASSISTANT

Poy Motrix Level 4

JUNIOR LIBRARY & INFORMATION

ASSISTANI

Poy Motrix Level 2

70
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ENGINEERING CADRE

EXECUTIVE ENGINEER

Poy Motrix Level I I
(After 5 yeors Level l2)

Promotion -100%

(5+4+3) l2 Yeors

Direct Recruitment-50%, Promotion -50%

5 Yeors

Direct Recruitmentl 00%

n

ASSTSTANT ENGTNEER (CrvrL/ELECTRTCAL)

Poy Motrix Level 7

(After 5 yeors Level 8+ 4 yeors Level 9)

JUNTOR ENGTNEER (CtvtL /ELECTRTCAL)

Poy Motrix Level 6

77
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TECHNICAL CADRE

TECHNICAL OFFICER / SYSTEM

ADMINSTRATOR

Poy Motrix Level l0
(After 5 yeors Level I l)

Direct Recruitme nt-50%, Promotio n- 50%

5 Yeors from Poy level B

Direcl Recruitme nt- 50%, Pro motio n-50%

5 Yeors

Direct Recruitme nl-50%, Promotio n-50%

5 Yeors

Direct Recruitme nl-50%, Promotio n-50%

5 Yeors

Direct Recruitment-l 00%

SUPERINTENDENT TECHNICAL

Poy Motrix Level 7
(After 5 yeors Level 8)

ASSISTANT SUPERINTENDENT TECH N ICAL

Poy Motrix Level 5

J UNIOR SUPERINTENDENT TECHNICAL

Poy Motrix Level 4

TECHNICIAN

Poy Motrix Level3

72
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SPORTS / STUDENT ACTIVITY CADRE

STUDENT ACTTVTTY AND SPORTS (SAS)

OFFICER

Poy Motrix Level l0
(After 5 yeors Level I l)

Direct Recruitme nt-50%, Pro motio n-50%

l0 Yeors

Direct Recruitment- I 00%

!

SAS (STUDENTS ACTIVITY AND SPORTS)

ASSISTANT

Poy Motrix Level 6
(After 5 yeors Level 7)
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ESTATE-CUM.SECURITY CADRE

ESTATE-CUM-SEC URITY OFFICER

Poy Motrix Level 8

Direct Recruitment- I 00%

Direct Recruitment-l 00%

ESTATE CUM SECURITY SUPERVISOR

Poy Motrix Level 4

74
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RAJBHASHA CADRE

HINDI OFFICER

Poy Motrix LevelB

Direct Recruitment I 00%

Direct Recruitmenl- I 00%

HINDITRANSLAIOR

Poy Motrix Level 6

75
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ISOTATED CADRES

MEDICAL OFFICER

Poy Motrix Level l0

Direct Recruitment- I 00%

NURSING ASSISTANT

Poy Motrix Level 6

Direct Recruitment-1 00%

DRIVER

Poy Motrix Level 2

Direct Recruitment I 00%

MTS (MULTI TASKING STAFF}

Poy Motrix Level I

Scope of Promotion under 20% Quoto
of Junior Assistont

76
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Covernmertt of India
ir4inistr-t of Hunran Rcsource Dovelopnrent

Departnrent of Highcr Edtrcation
iti"$*

New Delhi dated. I ?'l' Septemher, 201 8

oBprrlr

Subject : Constitution of a Sub-Committee to erramine Re+iuitnrent' tfules for the Non-Faculty positions of
Schoo,lofPlanningartdArehitectur6,at'N6wD.elbi.BhopalandVijaya@

Vide order No.6-01120J7-TS.Vl dated 3d February, 2017, a Committee was constituted..rvitJr the

apprroval of tlre Hon'ble l-lllM as the ChairpL..rson of the SPA Council I'or frarning Recruitmcnt RuJes for
the Faculty and Non-Faculty pos.itions of School of Planning and Architecture, localed at Delhi, Bhopal
and Vijayarvada as per SPA Statutos,2016. Thc said committee has since subnritted its report and has

recommended therecnritmehl rules for various faoulty and non-faoulty positions^ On examinatisn of the

$flitl r,cporti it is obseived that while there is sirnilarity in the designation ard pay scale of I;aculty Staff in
ihe t}ree SI'As,IIiErEis variatiorrirrnumbcroFposte;designaiionnpay-scale dte- of the non fap-rtl$3lafi.

2. Accordingly. a Sub-Conrmitiee has been constituted with the approral of the Secretary (HE) to
exarnine Recrujtrnent Rules for Nou-Facu,lty positions of Schosl of'Planning and Architecture, at Nerv
DeJhi, Bhopal and Vijayarvada in order to bring unifomnrty. The eomposition of the Sub-Conrmittee is as

qnder:

(i) 'Ihe Direotor, SPA New Delhi (as Chatrperson of tlre'Spb-Comnrittee)
(ii) Deputy Secretary (Admn), Ministry of Human Resource Deyelopment
(iii) Registrar, IIT, Bombay
(iv) Registrar of the three SPAs at New Delhi, Bhopal and Vijayawada
(v) Registrar, NtrT, AllahabAd

Thc terms of reference fbr rhe Sub-Conrmittee are as under

To exarnineitte.drsigiration, nomenclatur€, nulubdr'o'f.p,g$3, rfethpd of recrujtment;educitiodal
quafifiurtions, rnaxiiitim age lipit, cxperience, pay"scAbs, prqrnotibnal avenues, as well as to
assessthepositionofnon.facult.yhiredorrcontractandt.heser@

: 
facuttyratio of l0:@

3.

4. The SuLCommittee will subrn,it its report'to the Secretary{HE),,withjn a period 45 davs from the
date qf ist}lg of this or<Jer.

5. The-decretarial support to lrhe Sub-Cornndttee will be prolidgd by $e SplA New Delhi an d TNDA
as atlnissiblc to tlte rilernbers of tlie su.b-Comrnittee wili,be paid'by the respective institutes.

6. This issues r.r,ilh the approval of the conlpetent authority

Ihe Director., Sclrool of Pliurniag and
The Deputy

(P
Deputy Sec.retary to the

Coyernment oflndia
To

t.
2.
3.
4.;

New Delhi
Repoulce Development

Pow'Ai- Mumbai
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d-r{r den qr\f6dr frqrdq :T{ fuft
School of Plonning ond Archilecture: New Delhi

(An 'lnstitute of Nolionol lmportonce' under on Act of Porlioment (Ministry of HRD, Govt. of lndio)

MINUTES OF THE MEEIING OF THE SUB.COAAMITTEE, CONSITUTED TO EXAMINE THE

RECRUITMENT RUTES FOR THE NON-FACULTY POSITIONS OF SCHOOI OF PTANNING &

ARCHTTECTURE (SpA) NEW DELH|, BHOPAI & VTJAYWADA, HEtD ON FRtDAY,

lln Jonuory,2O19.

The second meeting of SuFCommitlee, constituted QV MHRD with the opprovol of

Hon'ble HRM to exomine the Recruitmenl Rules for the non-foculty positions of SPA,

New Delhi, Bhopol & Vijoyowodo, wos held on l'lth Jonuory 2019, in the New

Committee Room of SPA, New Delhi. The following members were present:

l. Prof. Dr. P.S.N. Roo, Director SPA New Delhi

2. Mr. P. Sosikumor, Deputy Secretory, MHRD

3. Mr. Rojesh Mozo, Registror, SPA Bhopol
4. Mr. P.V.S. Shyom Kumor, AR & Registror l/C, SPAV

5. Dr. C. Giri, Former Registror, llPA New Delhi

6. Mr. Umokont Agorwol, Registror, New Delhi

Choirmon
Member
Member
Member
Speciol lnvitee
Member

Dr. R. Premkumor, Registror, llT Bomboy ond Dr. Sorvesh K. Tiwori, Registror, MNNIT

Allohobod could not ottend the meeling due to his pre occuponcy.

Director welcomed oll the members of the Sub-Committee.

The droft Recruitment Rules ond droft Report were discussed in the meeling ond

the conections or suggestions will be corried out in the finol report.

The Commiltee outhorized the Choirmon of the Sub-Committee (Director, SPA

New Delhi) to submit the finol Report on his own signoture.

Meeting ended with vote of thonks to the Choir.

lwn*t
/

(Prof. Dr. P.S.N. Roo)
Choirmon

g[u^uol
(P.V.S. Shyom Kumor)
Member

Dr. C. Girl
Speclollnvilee

(

Member

(Umokonl Agonvol)
Member

Membef
a

I
t-
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l i''r*,,j1
r,t.:, Umakant Agarwal <ukagarwal2006@gmail.com>

Minutes of the Meeting of the Sub-Committee, constituted to examine the
Recruitment Rules for the non-faculty positions of SPA New Delhi, Bhopal &
Vijayawada
1 message

Registrar SPA Delhi <registrar@spa.ac.in> Thu, Dec 27 , 2018 at 11 :28 PM
To: sasikumar.edu@nic.in, registrar@iitb.ac.in, registrar@mnnit.ac.in, regishar@spav.ac.in, registrar@spabhopal.ac.in
Cc: drpsnrao@hotmail.com, ukagarwa12006@gmail.com

Sir,

I am directed to forward herewith the minutes, approved by the Chairman, of the Sub-Committee, constituted to examine
the Recruitment Rules for the non-faculty positions of SPA New Delhi, Bhopal & Vijayawada duly approved by the
Chairman of the Committee for your kind perusal please.

Thanking you,

With Regards

(Sanjeev Joshia)
PA to Registrar
SPA, New Delhi

il Minutes of RR Committee.pdf
't14K

httpsr/mail.google.com/mail/u/0?iR=224029td129r;sw=pt&search=all&permthid=thread-f%3A1621079566090355715&simpl=msg-f%3A16210795660... 1/'l
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fu{r f,ar qngoETr fu{krq :Ti fuffi
School of Plonning ond Architecture: New Delhi

(An 'lnstitute of Notionol lmportonce' under on Act of Porlioment (Ministry of HRD, Govt. of lndio)

MINUTES OT THE MEETING OF THE SUB.COMMITTEE, CONSITUTED TO EXAMINE THE

RECRUITMENT RULES FOR THE NON.FACUTTY POSITIONS OF SCHOOT OF PTANNING &

ARCHTTECTURE (SPA) NEW DEIHt, BHOPAT & VIJAYWADA, HELD ON FRtDAy,

2IST DECEMBER, 20I8.

The meeting of Sub-Committee, constituted by MHRD with the opprovol of Hon'ble

HRM to exomine the Recruitment Rules for the nonjoculty positions of SPA, New Delhi,

Bhopol & Vijoyowodo, wos held on 2lsrDecember 2018, in the New Committee Room

of SPA, New Delhi. The following members were present:

1. Prof. Dr. P.S.N. Roo, Director SPA New Delhi
2. Mr. P. Sosikumor, Deputy Secretory, MHRD

3. Dr. R. Premkumor, Registror, llT Bomboy
4. Dr. Sorvesh K. Tiwori, Registror, MNNIT, Allohobod
5. Mr. Rojesh Mozo, Registror, SPA Bhopol
6. Mr. P.V.S. Shyom Kumor, AR & Registror l/C, SPAV

7. Mr. Umokont Agorwol, Registror, New Delhi

Choirmon
Member
Member
Member
Member
Member
Member

Direclor welcomed oll the members of the Sub-Committee.

Director opprised obout the Sub-Committee ond introduced the members of the

Committee.

Registror, SPA New Delhi informed oll the members obout the Terms of Reference

of this Sub-Committee constituted by MHRD, os under:

"To exomine the designofion, n;omencloture, number of posfs, method of

recruitment, educotionol quolil'icofions, moximum oge limit, experience, poy sco/et

promotionol ovenues, os we/l os fo ossess lhe posifion of non-foculty hired on

controct ond the services which con be procured by outsourcing / controct efc. os

per stondord sfudent foculty rotio of l0:l ond foculty: non foculty rotio of l:1.10".

Page 1 of 2
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Sub-Committee discussed the existing recruitment rules submitted by the eorlier

Committee with reference to the recruitment rules of three SPAs'. Members were of

the opinion thot we should olso mention the totol number of stoff os per DPR /
number of strength of eoch SPA so thot loter on there is no need to review it ogoin

ond ogoin

After detoiled deliberotions, some chonges were suggested. lt wos decided thot

the revised droft recruitment rules will be circuloted to eoch members of the Sub-

Committee ond ofter o gop of 6-7 doys of the circulotion of droft recruitment rules, Sub-

Committee meeting will be held to finolize the recruitment rules of three SPAs.

Meeting ended with vote of thonks to the Choir.
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No. AB. I 4017 I 13 12013 -Estt.(RR)
Govemment of India

Ministry of Personnel, PG & Pensions
(Dbparbnent of Personnel & Training)

tl*

A\ 5

New Delhi the 31$ Muclr,20l5

o4rlqB WMgRAr.{pUhg

Sub: Step guide for processing of the proposal for framing I amendment of Recruitment Rules.

The undersigned is directed to state that this Department has issued guidelines on
fizming/arnendmenUrelaxation of Recruitment Rules vide OM No. AB-l40l7l4ED0l0-Estt.(RR)
dated 31.12.2010 which inter-alia provides thirteen colurnn Schedule (Annexure-I) to be annexed
with the notification of the Recruitnent Rules. A detailed step guide (colrrmn-wise) for
processing of the proposal for franring / amendment of Recruitment Rules is enclosed. The step

I) to be annexed

2, Hindi Version will follow.

Under Secretary to th€ Govemraent

t(Link Ciroular )Establishment) Recruitnent Policies)

To
All the Ministries/Depadments (As perthe standard list).
The Presidenfs Secretarial, New Delhi
The Vice-President Secretariat, New Delhi
The Prime Mnister's Ofrce,New Delhi
The Cabinet Secretariat, New Delhi
The Comptroller and Auditor General of India, New Delhi
The Secretary, Union Public Service Commission, New Delhi

Rajya Sabha Secretariatilok Sabha Secretariat, New Delhi
All the attached offices under the Ministry ofPersonnel, Public Grievances
& Pension
Establishment Officer and AS.

(4) ,) Secretary, National Council (JCIvO, 13, Ferozeshah Road, New Delhi
(5)- Ail StaffMembers of the Departmental Council (JCIV[), Ministry of

Personnel, PG and Pensions
(6) MC @oP&T) for placing this Office Memorandum sn the Website

Under Secretary to the Governmcut of

(1)

a)
(3)
(4)
(5)
(6)
(7)

Copy toi
(1)

Q)
.: j-q. 

. .. .

(3)

lAtf
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,aar Step oqide for ptocessinq of the proqgs?l for framlnq I arylendment of
Recrqitment:Bules

Column 1: Name of post
The name of the post is to be kept as per the model RRs issued by this Departrnent
for common categories of posts. In case of the post where model RRs are not issued
the name of the post is to be kept as approved in the creation order of the post.

Column 2: Number of post
The number of post is to be filled in as per the existing RRs and taking into accourt
the number of the posts createdlabolished/upgraded thereafter. Copy of the orders
needs to be placed on file while referring the RRs on file to DOPT to substantiate
the numbers of the post.

Column 3l Classification of the post
Classification of the post is to be made as per the existing instmctions.

Column 4: Pay Band and Grade PaylPay Scale
The entry Pay Band... (Rs...........) and Grade Pay Rs.... ,..... [Pay Scale is to be made
as per the CCS (RP Rules), 2008.

Colurnn 5: Selection post or Non-selection post

The entry Selection or non-Selection will conoe only where promotion is either the
sole method of recruitment or one ofthe methods.

oThe method will be selection in the following circumstances:-
(i)When promotion is from a lower Group to a higher Group (e.g. promotion from
Group C to Group B post, or from Group B to Group A post)
(ii)Promotions within Group B and Group A except where it is to a Non-function4l
Gr4d"e,. 

.

rfite method will be non-selection in the rest of the promotion cases.
. For Npnduni:tional selection ffade,entry will be placement on Seniority basis

sudect to suitability/fitress.

Column 6: Age limit for l)irect recruits
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Group C posts - between 18 years ald25 years*
* In case of post being filled up by all-India Open Competition, it would be -
between l8 year and27 years.
rPosts in Grade pay Rs.4200, Rs.4600 and Rs.4800 - 30 years

.oPosts in Cnade pay Rs.5400 - 35 years
rPosts in Grade pay Rs.6600 - 40 years



I rPosts in Grade pay Rs.7600 - 50 years tlB'
oPosts in Grade pay above the Grade of Rs.7600 -heferably below 50 years*+
* +Minis@ Deparhnent may examine the age limit requirement at the time of
framing of RRs and incorporate specific age limit higher than 50 years.

NOTE: Apart from the age concessions admissible to the SC/ST/OBC category
(which is covered under the Saving clause of the notification of the RRs), the
following age concessions applicable for Govemment Servants need to be
incorporated:-
rFor Group C posts -
(The upper age-iimit is rela,xable for deparharental candidate upto 40 years in
accordance with the instructions or orders issued by the Central Government)
oFor Group A & B posts - (Rela,rable for Government servant upto 5 years in
accordance with the instructions or orders issued by the Cental Govemrnen0

oThe following entry to be incorporated in all the RRs (where recruitnent is made
otherthan UPSC/ SSC) in the form of a Notei
Note: The crucial date for determining the age limit shall be the closing date for
receip of applications from candidates in India and not the closing date prescribed
for those in Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Lada}h Division of J&K State, Lahaul & Spiti District and Pangi
Sub-division of Himachal Pradesh, Andaman & Nicobar Islands or Lakshadweep.

oThe following enfy to be incoqporated in the- RRs (where recruitment is made by
UPSC/ SSC) in the form of a Note:-
Note: The crucial date for determining the age limit shall be as advertised by UPSC/
SSC.

Column 7: Educational and other qualifications required for direct recruih

The minirnum educational qualifications and experience required for dirdct
reeruit4ent may be indicated as precisely as possible, and if necessary, these may
be divided into two parts, viz., 'oEssential Qualifications" and "Desirable
Qualificati9t]'. These requirements vary from post to post dgpending upon the
scale of p-6y and the nature of duties. But they should be deteimined, ffi far as
pbssible, keeping in view the provisions in the approved Recruitnent Rules for
siinilar posts and higher and lower posts in the same hierarchy.
oFor Crroup A and Group B posts of general or administrative nature, the minimum
qualification may be a Bachelors Degree in any discipline from a recognized
University; for posts of technical or specialized nature, the minimum qualification
rnay be a Masters Degree in the relevant discipline
.Prescribing First or Second Class / Division in respect of an educational
qualification e.g. Degree to be avoided and a simple Degree / lvlaster's Degree be
prescribed

n
84.,



*, ,p
4

.-ttr oTo be:ensured that the qualifications and experience prescribed are the rninimum
required for the post. On the ground that persons with higher qualifications are

available, the minimum required qualificatior:/ experience need not be stepped up.

Column 8: Whether age and educational qualilications prescribed for direct
recruits will apply in the case of promotees

The entry under this Col. will be either 'yes' or'no' or'not applicable'.
eThe entry will be 'not applicable' where in the particular RRs, direct
recruitment/promotion is not a method prescribed
oUnder'no', the entry eould be either a simple 'No" or a qualified one -i.e., 'No,
but must possess at least.....'.
rThe entry will be 'No' in all cases of RRs of non-technical posts.
rFor junior Group A and Group B posts, only the basic qualification in the
discipline need be insisted upon even in scientific and technical posts - e.g. if the
minimum qualification is degree in civil engineering for direct recnrits, for the
promotees it may be at least a diploma in civil engineering. In such cases, the entry
under Col. No. 9 will be "No, but must possess at least a diploma in civil
engineering".
oFor scientific and technical posts in the Pay Band 3 Rs. 15600-39100 Grade Pay

Rs. 6600 and above, the entry shall normally be'Yes'.

Column 9: Period of probation, if any

Probationary period is prescribed only in RRs where direct recruitnent or re-
employment (before the age of superarmuation) is a method or where promotion is
from a lower group to a higher group (e.g. from Group C to B, Group B to A).

Period ofprobation
rPromotion from one grade to another within the same Group (e.g. from Crroup C to
Group C, Group B to Group B) - no probation !

oPromotion from a lower group to a higher group (e.g. from Group B to Group A) -
2 years. ,.

r(i) For dilecf recruiment to posts except clause (ii) below - 2 years
(ii) For direct recruifinent to posts carrying a Grade Pay of Rs. 7600 or above or to
the posts to which the maximum age limit is 35 years or above and where no
training is involved - I year
Note: Training includes 'on the job' or'Institution
oOfficers re-employed before age of superannuation-Z years
rAppointment on contract basis, tenrrre basis, re-employment after superannuation

and absorption - no probation.

Column 10: Method of recruitment whether by direct recruitment or by
promotion or by deputation/ absorption and percentage of the vacancies to be

Iilted by various methods 
g5
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oThe methods to be prescribed and the percentage of vacancies to be filled by each

method in each individual case to be decided keeping in view inter alia
(i) Sttructure of the cadre./trierarchy
(ii) Availabihty of suitable personnel in the relevant feeder grade
(iii) Need for induction from outside through Direct Recruinnent or Deputation

(including Shon-term ConEact)iAbsorption on functional considerations.
Need to provide for adequate promotional avenues to qualified personnel in the
feeder grade tom sustain the morale and efficiency of the cadre.

oWhile fixing the proportion for promotion, to eru;ure that the feeder grade
concerned has sufficient strength to sustain the same. The feeder grade to promotion
grade ratio should be 2 at least for the method of recruitment as 'homotion failing
which Deputation'. In case of feeder grade to prornotion grade ratio is 3 to 5 times,
the method may be prescribed as 'Promotion'.
rDirect recruitment at successive level to be avoided.
rDirect recruitnent against isolated posts to be avoided.
eThe method of short term contract could be included when services of suitable
officers belonging to non-goveflrment organizations (ex. Universities, recognized
institutes, public sector undertakings etc,) are required for appointrrent to
teaching/research/ scientific or technical posts.
rWhere absorption is prescribed in the RRs the absorption will apply only to
officers belonging to the Central and State Government and UT Administrations.
rThe composite method of deputation/promotion or-depUtation(including short

term contract/prombtion to be prescribed where the field of promotion consists of
only one post.

Column 11: In case of recruitment by promotion/ deputation/ absorption
grades from which promotion/ deputation/ absorption to be made

Ent y for promotion:
...;.,;:,(nameof feedergrade)inP8.......Rs, andGPRs...... with....yearsof
regular in the grade and having successfully completed .... weeks training in ....,,.
(subject/ arEa of work relevant to duties & responsibility of the higher post)*. 

-.,

* The duration of taining may be decided taking into account the functional
requirement, knowledge & skill up-gradation. of feeder grade officers and
infrastructure of the organization.

Entry for deputation or deputation/absorption:

'Officers of the Central Government (or the Cenfral GovernmenUState Govemment
or Union territories):
(a)(r) Holding analogous post on a regular basis in the parent cadre or deparhnent;
or
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fl (ii) * With. . years service rendered after appointment to. the poston a

Grade Pay . ..., or
equivalent in the parent cadre or department; and
(b) +*. (possessing the qualifications and experience prescribed for direct
recruitnent under Col. No.7-if DR is a mothod of appointment).

* Where it is necessaxy to extend the field of selection for deputation to posts below
ttre analogous level
** Where direct recruitnent is not a method in the Rules, appropriate educational
qualifications and experience to be prescribed

Entry for deputation (ISTC) or deputation (ISTC/absorption:

'Officers of the Central Governmen! State Govemment, Union territories
autonomous or statutory organization, PSUs, University or Recognized Research
Institution:

(aXi) Holding analogous post on a regular basis in the parent cadre or departnent;
or
(ii) * With. .. years service rendered after appointment to the post on a
regular basis in the Pay Band .... Rs. ...... Grade Pay or
equivalent in the parent cadre or department; and
(b) ** (possessing the qualifications and experience prescribed for direct
recruifinent under Col. No.7-if DR is a method of appointnent).'
* Where it is necessary to extend the field of selestion for deputation to posts below
the analogous level
f* Where direct recruitment is not a method in the Rules, appropriate educational
qualifications and experience to be prescribed.

Note: The Central or State Government officers shall only be considered for
absorption. (Where absorption is also prescribed.)
a.i t --...

Entry for Deputation / Promotion
I

'Offrcerstf the Cenfral Govemrnent, State Government or Union Territories
(aXi) Holding analogouspost on a regulirbasis in the parent cadre or departimen{
or
(il) * With. .. years service rendered after appointment to the post on a
regularbasis in the Pay Band .... Rs. ....:....... Grade Pay . .... or
equivalent in the parent cadre or department; and
(b) possessing appropriate qualifications and experience.'

* Wliere it is necessary to extend the field of selection for deputatiorr to posts below
the analogous level
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( a*v *i,y.ruutrllr.l ......,.... (Deslgnaton of the ofEced in Pay Band ...-"*i
Rs.;.... and Grade Pay Rs... . .., with Years of regular service in the grade and
having the educational qualifications and experience prescribed for considering
appointnent on deputation basis is considered along with outsiders. If the
departnental candidate is selected for appointment to the post; it shall be

having been filled by promotion.

Entry for Deputation (including Short Term Contact/?romotion

oofficers of the Central Government, State Government, Union Territories,
autonomous or statutory organization, PSUs, University or Recognized Rosearch
lnstitution

(aXt) Holding analogous post on a regular basis in the parent cadre or deparftnent;
or
(ii) * With. .. years service rendered after appointnent to the post on a
regular basis in the Pay Band .... Rs. ...... Grade Pay or
equivalent in the parent cadre or department; and
(b) possessingappropriatequalificationsandexperience
* Where it is necessary to extend the field of selection for deputation to posts below
the analogous level

Note: The departmental (Designation of the officer) in Pay Band ...
Rs...... and Grade Pay Rs....... with Years of regular senrice inthe grade and

having the educational qualificationS and experience prescribed for considering
appointment on deputation basis is considered along with outsiders. Ifthe
departmental candidate is selected for appoinhnent to the post; it shall be treated as

having been filled by promotion.

Column l2t U a Departmental Promotion Committee exists what is its
composition

i 't-.. ,..,*.

rThe enEy under this Col. will either be 'Not applicable' or composition of the
Departqenpl. Promotion Committee (DPC) for considering promotion or
Deparbnefltal Confirmation Committee (DCC) for oonfinnation to be incorporatedl
rThe DPCwiU appear only where the method of recruitment prescribed in Col. No.
11 includes promotion.
rDCC will appear where probation period is prescribed in Column 9.

:
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rComposition of DPC
rTotal strength of the Committee shall not be less than 3 including the Chairman.
rThe Chairman and members shall be afleast one level above thelpost to which
promotion is to be made.
.The level of the Chairman and members, association of members from other
departnents etc. to be decided as per instuctions ofDOPT

\
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fl o'Whbre the IJPSC is associated with the DPC, ttre DPC will be chaired by the

Chairman/Ivlemb er of the Commi ssion.
oComposition of DPC for confirmation to be on the'lines as above with the change
that the UPSC will not be associated with it.

Column 13: Circumstances under which UPSC is to be consulted in making
recruitment

Where the posts are not exempt from the purview of UPSC as per the UPSC
(Exernption from Consultation) Regulations, 1958 as amended from time to time,
the UPSC is to be consulted for the following:
rfor the pupose of recruitment to Crroup B and A posts; and
Circumstances in which the UPSC is to be consulted in making recruiunents:-
rdirect recruitment to Group A posts and Group B Gazetted posts;
rln cases of absorption to Group A posts and Group B posts;
rFor appointnent on deputation when the field of selection includes State

Government officers and/or Crroup A and Group B officers of the Cenhal
Government. But where field of selection comprises Group A officers only of the

Central Government, no such consultation of the UPSC is necessary;
eln cases of re-employment in Group A and B posts;

oWhere the method of recruitment is the composite method of
'deputation/promotion' or tdeputation (including short-term contract/promotion'.
rWhere promotion from Group B to Group A is involved;
rln all cases ofpromotion by 'selection' to any Gro"p A post (or Service) except for
promotion from PB 3 GP Rs.5400 to PB 3 GP Rs.6600.

_F.--

89

t

I

)

\

1



t
*i l,$3

Here is the pay matrix table for employees of the Central Government:

PAY i[A'rRX TABLE (CVr-nN ETIPLOYEES)
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